
Vision 

UMngeni Municipality is to develop as a people focused, efficient and 
cost effective municipality providing quality service and addressing 
unemployment and poverty through the promotion of agriculture, 
commercial and industrial productivity, education, tourism and 

conservation. 


Mission 

The uMngeni Municipality will ensure community participation in all 
projects; improve the skills of the municipal staff; strive for financial 
viability; provide sustainable service and promote local economic 

development. 


Motto 

‘People-Centered Development’ 
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Introduction and Overview 


Introduction 

Submission and Tabiing of the 2008/2009 Annuai Report to Councii 

This Annual Report is prepared for submission to uMngeni Municipaiity Councii in terms of Chapter 
12, section 127 of the Locai Government: Municipal Finance Management Act No. 56 of 2003. 

Legislative mandate 

The primary legisiative mandate of the municipality stems from chapter 7, section 151 (2) of the 
Constitution of the Republic of South Africa, which states that - 

The municipaiity must strive within its administrative and financial capacity, to meet the objects of 
iocal government which are to: 

• Provide democratic and accountable government for local communities; 

• Ensure sustainable provision of services to communities; 

• Promote a safe and healthy environment; and to 

• Encourage communities to become involved in local government matters. 

The constitution also requires municipalities to structure and manage their administrations, budgeting and 
planning processes in such a manner as to: 

• Prioritize the basic needs of the communities; 

• Promote the social and economic development; and 

• Participate in national and provincial development programmes. 

The constitution is further supported by the following Acts which were created solely for the furtherance 
of the municipalities’ constitutional mandate: 

The constitution is further supported by the following Acts which were created solely for the furtherance 
of the municipalities’ constitutional mandate: 

• Local Government: Municipal Structures Act No. 117 of 1998 

• Local Government: Municipal Systems Act No. 32 of 2000 

• Local Government: Municipal Finance Management Act No. 56 of 2003 

• Local Government: Municipal Property Rates Act No. 6 of 2004 

• Development Facilitation Act 

• Division of Revenue Act 





Overview of the Municipality 

uMngeni Local Municipality is one of the seven local municipalities that form part of the uMgungundlovu 
District Municipality (UMDM) in KwaZulu-Natal. uMngenI Municipality comprises of Howick, Hilton, the 
World’s View area, the small towns and settlements of Nottingham Road, Lidgetton West, Lion’s River, 
Balgowan, Fort Nottingham, Dargle and Curry’s Post, and a substantial amount of farmland. The 
Municipal area covers 1 564 square kilometers. The Municipality Head Office is in Howick. 

There are three official languages that are mainly spoken in the area, being: English; Zulu; and Afrikaans. 
uMngeni Municipality is located on the N3 (Durban to Johannesburg) within the eThekwini - Msunduzi 
- uMngeni Economic Development Corridor. 

Demographic Information 

Population 

The estimated population of uMngeni Municipality is 84 781. The majority of the population (59%) falls 
within the economically active age cohort (19-64 years) . The overall population growth rate of 2% per 
annum for the uMngeni Municipality is slightly higher that the estimated overall population growth rate for 
South Africa of 1 .0% per annum over the period of 2000 to 2010. uMngeni represent just over 7.96% of 
the population of UMDM. 

There were approximately 20 488 households In the uMngeni area in 2001 households In the uMngeni area 
in 2001 (based on census data) with a median household size of between two and three persons per 
house, implying a mix between an urban and rural population. The majority of the population of uMngeni 
is black South African (70%) followed by a larger than average percentage of white South Africans (20%) 
in terms of the district average. 
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Table 1 : uMngeni Population Breakdown 
per gender, household and employment 


Total Population 

84 781 (2007) 

Male 

36 499 (49%) 

Female 

37 397 (51 %) 

Flouseholds 

20 486 

Number of persons employed 

22 194 

Number of persons unemployed 

11 536 


Table 2: 

Age Breakdown 


0-4 

5 904 

5-14 

13 758 

15-34 

28 080 

35-64 

21 132 

Over 65 

5 022 

Total 

73 896 


In terms of the Demarcation Board (2000), the estimated popuiation of uMngeni is 73 896, majority (59%) of 
the municipal population falls within the economically active age cohort (19-64) years. 


Table 3: population by ward (Adjusted) 


Ward 

Population 

No. Employed 

No. Unemployed 

“/oUnemployed 

1 

5 503 

1 339 

1000 

43% 

2 

3 370 

879 

365 

29% 

3 

8 044 

3 721 

748 

17% 

4 

6 100 

2 293 

533 

19% 

5 

6 692 

2 737 

796 

22% 

6 

8 033 

3 035 

684 

18% 

7 

5 961 

2 362 

80 

14% 

8 

993 

1 445 

2 859 

66% 

9 

8 497 

2 331 

1 096 

32% 

10 

4 887 

792 

1 206 

60% 

11 

6 868 

1 260 

1 870 

60% 

Total 

73 895 

22 193 

11 536 

34% 


. ^ -V * ... 

. • v>#V — Ml » " ’ 





' 9 ^ 



The area has an unemployment rate of 34%, majority of households are headed by a female. Some 13% 
of households are headed by a sibling whilst 15 % are headed by a grandparent. Pensions and grants 
account for almost 50% of all income generated in the region and a number of households are dependent 
on child income. 

While still high 34%, uMngeni’s unemployment rate is one of the lowest in UMDM and is actually lower 
than the national average of 40%. Total individual income for the uMngeni area increased from approxi- 
mately R729m pa in 1996 to R1 .4 bn pa in 2001 and to R1 .8bn pa in 2004in real terms. Income per capita 
increased from RIO 448 per annum in 1996 to R23 187 per annum in 2004. This exceeds the national 
average of R18 000 per capita in 2004. It is also the highest income in UMDM and exceeds that of 
uMsunduzi. 

Economic Development Opportunities 

Locality 

uMngeni Municipality is located within South Africa’s KwaZulu-Natal Province on the eastern side of 
Southern Africa. uMngeni Municipality is a gateway to the Free State Province on the West to the 
Eastern Cape on the East, Gauteng Province, Mpumalanga Province and Swaziland to the North. 
uMngeni Municipality is approximately 20 kilometers north of Pietermaritzburg City. The N3 highway 
from Durban to Johannesburg traverses uMngeni Municipality which makes it easy for uMngeni 
Municipality to be accessible. 
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Locality Map of uMngeni Municipality (KwaZulu-Natal) 
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Locality Map of District Municipality DC 22 
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Industrial Development Areas Map 
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Key features of local economy 

Economic Development Potential 

uMngeni has new opportunities arising from the Provincial Spatial Economic Development Strategy 
(PSEDS). The strategic location of uMngeni Municipality along the N3 within the eThekwini - 
Msunduzi - uMngeni Economic Development Corridor, and its close proximity to the Capital City of 
KwaZulu-Natal (Pietermaritzburg) and the biggest City of KwaZulu-Natal (Durban) strengthens its 
economic development and investment potential. uMngeni’s economic development advantages 
relate to its strategic location and its fixed transport infrastructure. Howick falls is one of the tourists’ 
attraction sites and Karkloof Falls is proving to be increasingly popular. 

The urban areas of uMngeni Municipality are set in the aesthetically pleasing rolling hills of the 
KwaZulu-Natal. These form part of the Midlands Meander which is characterised by cooler climatic 
conditions. The business community is currently satisfied with municipal services such as water 
supply, refuse removal, electricity supply, hard infrastructure and municipal markets. 

The main economic activity in uMngeni is farming in timber, dairy products (including cheese) and 
vegetables. Tourism is also a contributor to the Municipality’s economy. Other driving forces for 
economic development in the area are; 

• Well-established and fairly diversified economic base, with growth in the retail and service sector; and 

• Current opportunities presented by property boom. 

There is a number of sporting events that take place on an annual basis, many of them centred around 
Midmar Dam. These are Midmar Mile; and Hilton Arts Festival. The economic growth of the 
uMgungundlovu District, under which uMngeni Municipality falls, is 0.9%, which is below the national 
average of 2.5%.^ 





Poverty 

The poverty rate for uMngeni is 39.8%, which is below the rate of 47.9% for the uMgungundlovu District 
Municipality.4 The biggest number of households (43.4%) in the uMngeni Local Municipality falls within 
the category earning below R800 per month. s 

Job Creation 

Of the 49 564 persons aged 15-65 years, 31 .9% are not economically active. A total of 22 1 94 persons 
are employed, of which 74.8% are In the formal sector. The number of the unemployed is 1 1 536.6 


Table 5: Employment per Sector 


Sector 

Population 

Agriculture / Forestry / Fishing 

6 057 

Community / Social / Personal 

4 007 

Construction 

851 

Electricity / Gas / Water 

163 

Financial / Insurance / Real Estate / Business 

1 397 

Manufacturing 

2 273 

Mining / Quarrying 

36 

Private Flouseholds 

2 616 

Transport / Storage / Communication 

588 

Wholesale / Retail 

2 351 

Undetermined 

1 858 

Total 

22 197 


3 CSIR, 2004 

4 Trends in Intergovernmental Finances: 2000/01 - 2006/07, National Treasury, 2004 

5 Statistics South Africa, Census 2001: Key municipal data 

6 Statistics South Africa, Census 2001: Key municipal data 

Agriculture is the largest employer In the municipality, but reliance on this sector has decreased from 27% in 
2001 to 22% in 2006. Agriculture/Forestry/Fishing, Community/Social/Personal, Financial/lnsurance/Real 
Estate/Business, Wholesale and Retail and Manufacturing sectors have all grown steadily in uMngeni over the 
last ten years. The dominant industry, in terms of employment is the Agriculture, Forestry and Fishing sector. 

Tourism and attraction 

uMngeni Municipality is undoubtedly the KZN’s tourist honey-pot and a getaway point to the major 
tourist’s attractions and offers the best tourism and hospitality facilities in the province. 

• Howick Falls Precinct - National Monument 

• World renown Midmar Dam; 

• The Midlands Meander art & craft Route; 

• Nelson Mandela Capture Site; 

• Nature Reserves; 

• Star-graded Flotels, Lodges, B&B and Guesthouses; 

• World Class cuisine establishments. 
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CHAPTER 1 


Leadership (Council and Executive) 

The function of executive and council within the municipaiity is to govern and oversee the implementation 
thereof within Councii. The executive committee is invoived in the recommendations of operational 
matters and provides assurance to councii that the vision, mission and objectives of council, as contained 
in the Integrated Development Plan, are being met. The Council and Executive Committee functions are 
administered as follows: 

Full council (consists of 21 Councillors) meetings are held once per month. Executive Committee (consists 
of 3 Councillors) meetings are held on the third Wednesday of every month. The agenda and minutes are 
compiled by the Committee Officers and are circulated to each meeting. Council and Executive Committee 
meetings are usually attended by the Municipal Manager, Senior Officials (General Managers) and officials 
who may be required to give background and/or explanations in respect of certain matters on the agenda 
from time to time. 

The strategic objective for the Council and Executive Committee are to: 

Ensure that the municipality fulfill its obligations in terms of Section 152 of the Constitution of the Republic 
of South Africa and that the Council is focused on ensuring that the municipality delivers the mandate in the 
most cost effective and sustainable manner. 

Councillor details 


Total number of Councillors 

21 

Number of Councillors on the Executive Committee 

3 

WARD DETAILS 


Total numbers of wards 

11 

Ward meetings are held at various times during the year 

Quarterly 

NUMBER AND TYPE OF COUNCIL AND COMMITTEE MEETINGS 


Council 

1 per month 

Executive Committee 

1 per month 

Management Cluster Portfolio 

1 per month 

Technical Cluster Portfolio Committee 

1 per month 

Social & Economic Development Cluster Portfolio Committee 

1 per month 


Management 

uMngeni Municipality has a Senior Management consisting of eight (8) General Managers in their 
respective positions led by the vibrant, dynamic and dedicated Municipal Manager. 




Mayor’s Foreward 





The purpose of our Annual Report (AR) is to enhance public accountability 
and transparency in the affairs of our municipality. The AR is adherent to 
Section 45 of the Municipal Systems Act and Section 121 of the Municipal 
Financial Management Act. The performance of the uMngeni Municipality is 
described and quantified in this report along with the Annual Financial 
Statements and the Auditor General’s Report. 

It is great pleasure and genuine commitment to good governance that we 
present this 2008/2009 AR to the citizens of the uMngeni Municipality. The AR 
is a cordon of our collective achievements in the face of the prevalent challenges. 

Our focus has been on the prompt provision of service delivery: 

Housing; 

Roads; 

Electrification; 

One of the most exciting prospects in our country is the forthcoming 
momentous 2010 Soccer World Cup event. As a municipality its accountably behooves us to strategi- 
cally position ourselves such that you the community savour the rewards and benefits from this great 
and opportune 2010 event. 

The quantifiable progress we have notched is the fruits of the consultative deliberations between 
council, stakeholders, provincial and national government, and last but not least, our constituency, our 
citizens. This progress has been the result of motley of virtues attributed to diligence, respect, honesty, 
cooperative spirit and most of all adherence to deadlines. (The numerous successes and accolades we 
received from peer municipal establishments and international institutions could not have been possible 
without the cohesive interaction and dedication by councillor, the Municipal Manager, staff. Ward 
Committees, and the community in general). 

Lastly, we need to pay our respect for the tragic and indelible HIV/AIDS pandemic has struck us with, 
resulting in the bereavement of our beloved friends, sisters, brothers, mother, and spouses; may they 
rest in peace. 

The predisposition to combat poverty, HIV/AIDS, unemployment, and related socio-economic scourges 
should remain undaunted. uMngeni Municipality is legally geared towards this progressive constructive. 
Let us all put our aggregate shoulder on the social upliftment wheel and encourage and inculcate a 
culture of small businesses, and enterprise. 

Our vibrancy is in our hands. 

It is my greatest honour and priviledge. Madam Speaker, to submit the 2008/2009 annual report of 
uMngeni Municipality. 



HIS WORSHIP THE MAYOR 
CLLR. ME DLADLA 



His Worship the Mayor 
OIr. ME DIadIa 








It goes without saying that the uMngeni Municipality boasts profound 
potential for more growth. We command a fair but improveabie share of 
accelerated development as compared to municipalities with the same 
gradation and size. We have tapped into steep areas and made inroads 
where concentrated need of service delivery is most desired; it is on this 
premise that we review the 2008/2009 period. 


n The promotion of a culture of performance, accountability, and unreserved 

commitment is very critical and substantial in achieving our vision and 
abiding by our mission. The number of projects undertaken by our munici- 
pality was of capital significance and compiiance with our statutory obliga- 
tions. We truly have our municipal finger on the pulse and our ear on the 

around The major projects informed by our Integrated Development 

Muntdpal Manager proqramme (IDP) have been centred on the following Key Performance 


• Institutional Development and Transformation; 

• Basic Service Deiivery; 

• Locai Economic Development; 

• Financial Viability and Management; 

• Good Governance and Public Participation; and 

• Social Development Services. 

This, through the Mayor and the Council, we achieved by addressing infrastructure backlogs around the 
following strategy: 

• Housing Deveiopment; 

• Roads, Storm Water and traffic engineering; 

• Eiectricai Services; 

• Co-operatives and SMME Development; 

• Planning and Deveiopment approvals 
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Service Delivery Performance Highlights 

uMngeni Municipality has shown its abiiity, skiil and capacity to deliver services to its community. The 
strategic procedures and processes put in place have been introduced into the service delivery vehicle. As 
is the case in any organisation, that is performing, the greatest challenge is to reach excellence. These final 
steps are the most difficult. 

Having reduced service backlogs to around 10% per household with regards to access to electricity, full 
flush toilets, individually metered water supply, refuse collection and all weather roads, the shift has moved 
partly to economic development and growth projects. Although, low income housing projects in the pipeline 
amount to some 6500 units. The delivery of low income housing slowed in the 2008/2009 financial year, this 
was due in the main to processes required to be followed for the approval of new projects identified by the 
Municipality, i.e. Environmental Impact Assessment approvals and 
Development Facilitation Act planning approvals. 

Naturally to continue to make progress in striving for improved services line support managers are crucial 
and the various other gears in the drive train. Although, we are not arrogant to accept that we know it all it 
is pleasing that various training and skills development has improved performance. As Head of Department 
it is crucial to have support from immediate managers and the creation of various sections ensures clear 
supporting structures. These sections consist of:- 

• Roads, storm water and traffic engineering services. 

• Electrical services managed by means of professional service providers and a Service Level 
Agreement with ESKOM. 

• Mechanical Workshops Services 

• Parks, Gardens and Environment Services 

• G.I.S. Services 

• General Administration Services 

Capital Works Program 

One of our secrets of success with regards to completing our capital works program on time is worth- 
while sharing and these are reliant on the following:- 

• The approval of the I.D.P. in December preceding the commencement of the financial year. 

• A virtual 100% assurance that the draft budget available in March will remain as is by the 1st 
July of the forthcoming financial year. 

These two achievements result in the following action from Technical Services. The appointment of 
professional service providers before the end of March of the forthcoming financial year’s capital works 
program. These categories of professional service providers are procured depending on needs of the 
capital works program. These categories are:- 

• Procurement of a service provider to implement low income housing projects. 

• Procurement of a service provider to implement roads, storm water, water, sanitation, and civil 

engineering related projects. 

• Procurement of a service provider to implement electricity related projects. 

• Procurement of a service provider to implement building related projects. 

These procured service providers are required to design, produce tender documents, and project 
manage the projects to hand over. Although this commences in March payment for any work done is 
only effected from July. There is a requirement on these service providers to perform to key time frames, 
one being that contractors are on site working before July of that forthcoming financial year on the 
understanding that any payments will be made from July. 




Performance Highlights 


The above process ensures that the capital works program, including MIG and DME grants are on target 
in terms of cash flow targets. The adoption of the above process ensures that Technical Services 
achieves its mandate of delivering on the capital works program within the financial year. 

Repairs and Maintenance 

As indicated our service delivery backlogs are around 10%. There is this view that funding of repairs 
and maintenance is lacking due to the focus on new infrastructure. Since the establishment of uMngeni 
Municipality the Technical Services Department put a plan in place to reach acceptable funding alloca- 
tions towards repairs and maintenance. At the time of amalgamation of the Transitional Local Council’s 
repairs and maintenance stood at around 2.5% of the total budget. In 2008/2009 we reached 6.4. % 
and we are targeting even higher targets. However, your budget is only as effective as the income 
levels. 

The result of this is that we are moving away from reactive maintenance to proactive planned mainte- 
nance. We need to strike a balance in terms of funding focus towards new services and repairs and 
maintenance. The quicker we deal with services backlogs the more the focus will move to repairs and 
maintenance. In this respect, although sometimes not enough, government is on the right track when 
it injects vast amounts of funding into backlogs and new infrastructure. 

Wherever possible and in the main our capital works program we apply, the Expanded Public Works 
Program principles to create job opportunities and the development of skills. Tender documents 
prescribe the quantity of labour that will apply to each project and the funding available for training. We 
should not forget that service delivery has economic impacts on our communities. In this respect it has 
a stimulating effect and this has been proven through studies carried out in the township of 
Mpophomeni. As a result of this growth the Municipality submitted an application to National Treasury 
as part of the National Partnership Development program. The application was approved and a detailed 
study completed in July 2008 confirming the need for an investment node. The ultimate investment 
value is estimated at R80m, approximately R30m is envisaged for support infrastructure such as roads, 
taxi rank etc. The balance of the funding will be acquired through partnerships with the private sector. 
In the 2008/2009 financial year we implemented over R3m of this support infrastructure and by June 
2010 we will reach R17m of work on the ground to support the Investment Node. 

Challenges 

uMngeni Municipality has proved through its track record that it has more than adequate capacity to 
address backlogs and infrastructure development related to services and the repairs and maintenance 
thereof. 

The challenges however are economic in that the bottom line is the availability of funds to address these 
needs. Furthermore, one should not rest on one’s laurels and should continuously strive for excellence. 
In this respect attention to detail and fine tuning of our programs is particularly important with regards 
to repairs and maintenance. 

Our view is that development of infrastructure and the addressing of backlogs is the backbone to the 
development of our area and the community. By addressing these crucial challenges within the next 5 
years the focus will move back to the repairs and maintenance as is the case in so called developed 
counties. 

Service Backlogs 

Based on 2001 census figures, based on number of households, we have no more backlogs. However, 
one should not ignore that a household may have up to 3 families who would satisfy the criteria for a 
government subsidised low income house. 





The following table of projects will yield 7491 low income housing units which will result in a balance of 
backlogs of around 3% based on those whom would qualify for a government housing subsidy. 


HOUSING AND SERVICES BACKLOGS 
LOW INCOME HOUSING 



Project 

Quantity 

Planning 

Status 

Completion 

Date 

1. 

Khayelisha Housing Project 

4000 

Approved 

2014 

2. 

Cedara Housing Project 

1000 

Approval 

expected 

May 2010 

2013 

2013 

3. 

Lions River Housing Project 

650 

Approval 

expected 

Dec 2010 

2012 

4. 

St Josephs Housing Project 

80 

Approval 

expected 

Aug 2010 

2011 

5. 

Lutchman Housing Projects 

120 

Approval 

expected 

Dec 2010 

2011 

6. 

Hillside Housing Project 

191 

July 2010 

2011 

7. 

Hiltonian Society Housing Project 

50 Have been completed to date 

200 

Approved 

2011 

8. 

Kwa Xanamalala/lnadi 

1250 

Approval 

expected 

2010 

2012 

TOTAL 


7491 




1 . Services 

Farm Worker Electrification Project 130 Approval 2011 

expected 2010 


Building and zoning plans 2008/2009 


Applications 

outstanding 

1 July 2008 

Category 

Number of new 
applications 
received 
2008/2009 

Total value of 
applications 
received 

Rand 

Applications 

outstanding 

30 June 2009 

NIL 

Residential new 

386 

R236 000 000 

NIL 

NIL 

Residential additions 

258 

R64 176 200 

NIL 

NIL 

Commercial 

4 

R21 109 000 

NIL 

NIL 

Industrial 

4 

R1 285 200 

NIL 

NIL 

Minor Works 

89 

R420 000 

NIL 


Medical 

consulting room 

1 

R5 000 000 

NIL 

Total 


742 

R327 990 400 
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Human Resources 


Human resources and other organisations management 

Achievements in this financiai yean- 

The input of the Human Resources Section with its Transformation initiatives has made our Municipaiity 
receive the Vuna Awards. 

After several inspections by the Department of Labour have not even a probiem with regard to the 
Municipal Employment Equity Reporting and Implementation thereof. uMngeni Municipaiity was faced 
with the chailenge of creating an Equitable Workforce Profile as per the requirement of Empioyment 
Equity Act. We managed to ensure a Gender baiance by appointing female staff at top and middle 
management i.e. Black, Coloured and Asiatic, see the table below. 


Recruits for the period 2007/2008 and 2008/2009 


Race 

Gender 

2007/2008 

2008/2009 

African 

Male 

25 

14 

African 

Female 

24 

28 

Coloured 

Male 

3 

1 

Coloured 

Female 


1 

Indian 

Male 

2 

- 

Indian 

Female 

4 

5 

White 

Male 


1 

White 

Female 


- 

Total 

Male 

30 

16 

Total 

Female 

28 

34 

Total Employees 

58 

100 



Total Staff Establishment for the year 2007/2008 and 2008/2009 


Race 

Gender 

2007/2008 

2008/2009 

African 

Male 

198 

165 

African 

Female 

151 

156 

Coloured 

Male 

9 

7 

Coloured 

Female 

10 

7 

Indian 

Male 

9 

8 

Indian 

Female 

18 

17 

White 

Male 

14 

10 

White 

Female 

17 

17 

Total 

Male 

230 

190 

Total 

Female 

196 

197 

Total Employees 

426 

387 



In 2008/2009 the male was 54% and female percentage was 46%. Automatically there is a little change within 
uMngeni Municipality workforce movement. Based on the Employment Equity Plan for uMngeni Municipality, 
numerical goals and targets have a dramatical change from the top management to clerical and administration 
level which has affected the change of percentage in terms of gender equity. The total number of employees 
decreased slightly the year under review due to terminations, resignations and death. 
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staff Breakdown per Functional Area 


Function 

Sub-Function 

Filled 

Vacant 

Total 

Corporate Services 

- Human Resources Development 

1 

0 

1 


- Human Resources Planning 

2 

0 

2 


- Labour Relation 

1 

1 

2 


- Administration 

22 

2 

24 


- EAP 

1 

0 

1 


- Fleet Management 

1 

1 

2 


- General Management & Personal Assistant 

2 

0 

2 

Internal Auditing 

- Auditing 

3 

0 

3 

Economic 

- LED Support 

6 

0 

6 

Development 

- Tourism Development & Events 

1 

1 

2 

and Growth 

- Investments, Promotions, Marketing, SMME 

0 

4 

4 


- General Management & Personal Assistant 

2 

0 

2 

Finance 

- Expenditure 

6 

1 

7 


- Supply Chain 

3 

0 

3 


- Billing 

7 

2 

9 


- Budget 

3 

1 

4 


- Credit control & Revenue 

18 

4 

22 


- Financial Management & Personal Assistant 

2 

1 

3 

Planning and 

- Environmental Management 

0 

1 

1 

Development 

- Building Inspection 

3 

1 

3 


- Town & Strategic Planning 

3 

1 

4 


- General Management & Personal Assistant 

2 

0 

2 

Operations 

- ICT Administration 

1 

0 

1 


- Research 

0 

1 

1 


- Communication 

5 

3 

8 


- General Management & Personal Assistant 

2 

0 

2 


- Youth Affairs 

1 

0 

1 

Technical Services 

- Roads, Stormwater and Traffic 

65 

29 

94 


- Parks, Gardens and Environment 

103 

33 

136 


- Contract & Project Management 

33 

5 

38 


- Water & Solid Waste 

28 

4 

32 


- Mechanical Workshop 

6 

2 

8 


- GIS 

1 

1 

2 


- General Management & Personal Assistant 

2 

1 

3 

Community Services 

- Social Science Services 

10 

1 

11 


- Sport, Recreation & Youth Development 

0 

1 

1 


- Protection Services 

21 

8 

29 


- Housing 

2 

1 

3 


- Environmental Health 

4 

1 

5 


- HIV AIDS 

1 

0 

1 


- Community Health 

12 

0 

12 


- General Management & Personal Assistant 

10 

1 

11 

Municipal Managers 
Office 

- Office Administration 

2 

0 

2 

TOTALS 


387 

112 

499 




EMPLOYMENT EQUITY STATISTICS ENDING 30 JUNE 2009 
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2011/12 6 4 1 - 11 11 3 1 - 15 26 

6. Year Five 

2012 9 35% 2 8% 1 4% - 0% 12 46% 11 46% 2 8% 1 4% - 0% 14 54% 26 100% 

7. Ultimate 

Goals 9 35% 2 8% 1 4% 0 0% 12 46% 11 46% 2 8% 1 4% 0 0% 14 54% 26 100% 






Municipal Joint Pension Fund; and 
Municipal Employees Pension. 


Chapter 4 


Report on the financial statements 



Report of the Auditor-General to the KwaZulu-Natal Provincial 
Legislature and Council on the Financial Statements and 
performance information of uMngeni Municipality for the year 
ended 30 June 2009 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1 . I have audited the accompanying financial statements of the uMngeni Municipality which comprise 
the statement of financial position as at 30 June 2009, the statement of financial performance, the 
statement of changes In net assets and the cash flow statement for the year then ended, a summary 
of significant accounting policies and other explanatory notes, as set out on pages [xx] to [xx]. 

The accounting officer’s responsibiiity for the financiai statements 

2. The accounting officer is responsible for the preparation and fair presentation of these financial 
statements in accordance with the Standards of Generally Recognised Accounting Practice 
(Standards of GRAP) and in the manner required by the Local Government: Municipal Finance 
Management Act, 2003 (Act No. 56 of 2003) (MFMA) and for such internal control as the accounting 
officer determines is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

The Auditor-Generai’s responsibility 

3. As required by section 188 of the Constitution of the Republic of South Africa, 1996 read with 
section 4 of the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA) and section 126(3) of the MFMA, 
my responsibility is to express an opinion on these financial statements based on my audit. 

4. I conducted my audit in accordance with the International Standards on Auditing read with General 
Notice 616 of 2008, issued in Government Gazette No. 31057 of 15 May 2008. Those standards 
require that I comply with ethical requirements and plan and perform the audit to obtain reasonable 
assurance about whether the financial statements are free from material misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
In the financial statements. The procedures selected depend on the auditor’s judgement, including 
the assessment of the risks of material misstatement of the financial statements, whether due to fraud 
or error. In making those risk assessments, the auditor considers internal control relevant to the 
entity’s preparation and fair presentation of the financial statements In order to design audit proce- 
dures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on 
the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of accounting estimates made by management, 
as well as evaluating the overall presentation of the financial statements. 

6. Paragraph 1 1 et seq. of the Standard of Generally Recognised Accounting Practice, GRAP 1 
Presentation of Financial Statements requires that financial reporting by entities shall provide infor- 
mation on whether resources were obtained and used in accordance with the legally adopted 
budget. As the budget reporting standard is not effective for this financial year, I have determined 
that my audit of any disclosures made by the uMngeni Municipality in this respect will be limited to 
reporting on non-compliance with this disclosure requirement. 

7. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for 
my audit opinion. 

Opinion 

8. In my opinion the financial statements present fairly, In all material respects, the financial position of 
the uMngeni Municipality as at 30 June 2009 and its financial performance and Its cash flows for the 
year then ended. In accordance with Standards of GRAP and in the manner required by the MFMA. 
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Emphasis of matters 

Without qualifying my opinion, I draw attention to the following matters: 

Irregular expenditure 

9. As disclosed in note 35 to the financial statements, irregular expenditure to the amount of R1 00 764 was 
incurred due to non-compliance with section 167 of the MFMA. 

Material losses 

10. As disclosed in note 18 to the financial statements, electricity distribution losses of R1 2,953 million 
(43 308 216 kilowatt hours) were incurred during the year. 

Other matters 

Without qualifying my opinion, I draw attention to the following matters that relate to my responsibilities in the 

audit of the financial statements: 

Unaudited supplementary schedules 

11. The municipality provided supplementary information in appendices El and E2 to the financial state- 
ments on whether resources were obtained and used in accordance with the legally adopted budget as 
per GRAP 1: Presentation of Financial Statements. The supplementary budget information and other 
supplementary information set out on pages XX to XX do not form part of the financial statements and 
are presented as additional information. I have not audited these schedules and accordingly I do not 
express an opinion thereon. 

Governance framework 

12. The governance principles that impact the auditor's opinion on the financial statements relate to the 
responsibilities and practices of the accounting officer and executive management and are reflected in 
the key governance responsibilities addressed below: 

Key governance responsibilities 

13. The MFMA tasks the accounting officer with a number of responsibilities concerning financial and risk 
management and internal control. Fundamental to achieving this is the implementation of key gover- 
nance responsibilities, which I have assessed as follows: 


No. Matter 

Y 

N 

Clear trail of supporting documentation that is easily available and provided in 
a timely manner 



1 . No significant difficulties were experienced during the audit concerning 
delays or the availability of requested information. 



Quality of financial statements and related management information 



2. The financial statements were not subject to any material amendments 
resulting from the audit. 



3. The annual report was submitted for consideration prior to the tabling of 
the auditor’s report 



Timeliness of financial statements and management information 



4. The annual financial statements were submitted for auditing as per the 
legislated deadlines, as set out in section 126 of the MFMA. 



Availability of key officials during audit 



5. Key officials were available throughout the audit process. 







No. 

Matter 

Y 

N 

Development of and compliance with risk management, effective internal 
control and governance practices 



6. 

Audit committee 



• 

The municipality had an audit committee in operation throughout the 
financial year. 



• 

The audit committee operates in accordance with approved, written terms 
of reference. 



• 

The audit committee substantially fulfilled its responsibilities for the year, 
as set out in section 166(2) of the MFMA. 



7. 

Internal audit 



• 

The municipality had an internal audit function in operation throughout the 
financial year. 



• 

The internal audit function operates in terms of an approved internal audit plan. 



• 

The internal audit function substantially fulfilled its responsibilities for 
the year, as set out in section 165(2) of the MFMA. 



8. 

There are no significant deficiencies in the design and implementation of 
internal control in respeot of financial and risk management. 



9. 

There are no significant deficiencies in the design and implementation of 
internal control in respect of oompliance with applioable laws and regulations. 



10. 

The information systems were appropriate to facilitate the preparation of 
the financial statements. 



11. 

A risk assessment was conducted on a regular basis and a risk 
management strategy, which includes a fraud prevention plan is 
documented and used, as set out in section 62(1)(c)(i) of the MFMA. 



12. 

Delegations of responsibility are in plaee, as set out in section 79 of the MFMA. 



Follow-up of audit findings 



13. 

The prior year audit findings have been substantially addressed. 



14. 

SCOPA/Oversight resolutions have been substantially implemented. 



Issues relating to the reporting of performance information 



15. 

The information systems were appropriate to facilitate the preparation of 
a performance report that is accurate and complete. 



16. 

Adequate control processes and procedures are designed and 
implemented to ensure the accuracy and completeness of reported 
performance information. 



17. 

A strategio plan was prepared and approved for the finanoial year under 
review for purposes of monitoring the performance in relation to the budget 
and delivery by the uMngeni Municipality against its mandate, predetermined 
objectives, outputs, indicators and targets, as set out in section 68 of the MFMA. 



18. 

There is a functioning performance management system and performance 
bonuses are only paid after proper assessment and approval by those 
charged with governance. 




1 4. A clear trail of documents, coupled with the availability of officials and commitment from leadership, was 
evident throughout the auditing process. However, due to a number of correoting journals and disclosure 
amendments that arose from the audit, the financial statements were not of a desired quality. This was 
due to the lack of adequate leadership/supervision and monitoring. 
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REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 
Report on performance information 

15. I have reviewed the performance information as set out on pages xx to xx. 

The accounting officer’s responsibility for the performance information 

16. In terms of section 121(3)(c) of the MFMA, the annual report of a municipality must include the annual 
performance report of the municipality, prepared by the municipality in terms of section 46 of the Local 
Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA). 

The Auditor-General’s responsibility 

17. I conducted my engagement in accordance with section 13 of the PAA read with General Notice 616 of 
2008, issued in Government Gazette No. 31057 of 15 May 2008 and section 45 of the MSA. 

18. In terms of the foregoing my engagement included performing procedures of a review nature to obtain 
sufficient appropriate evidence about the performance information and related systems, processes and 
procedures. The procedures selected depend on the auditor’s judgement. 

1 9. I believe that the evidence I have obtained is sufficient and appropriate to provide a basis for the findings 
reported below. 

Findings on performance information 
Non-compliance with regulatory requirements 
Content of integrated development plan 

20. The integrated development plan of the uMngeni Municipality did not include the key performance 
indicators and performance targets set in terms of its performance management system, as required by 
sections 26(i) and 41(1)(b) of the MSA and regulation 12 of the Municipal Planning and Performance 
Management Regulations, 2001. 

Existence and functioning of a performance audit committee 

21 . The performance audit committee did not: 

• meet at least twice during the financial year 

• review the internal auditors’ quarterly reports on their audits of the municipality’s performance 
measurements 

• review the uMngeni Municipality’s performance management system and make recommendations 
in this regard to the council of the uMngeni Municipality 

• submit an auditor’s report to the uMngeni council regarding the performance management system 
at least twice during the financial year. 

Internal auditing of performance measurements 

22. The uMngeni Municipality did not develop and implement mechanisms, systems and processes for 
auditing the results of performance measurement as part of its internal audit processes, as required in 
terms of section 45 of the MSA. 

Lack of adoption or implementation of a performance management system 

23. The uMngeni Municipality did not implement a framework that describes and represents how the munic- 
ipality’s cycle and processes of performance planning, monitoring, measurement, review, reporting and 
improvement will be conducted, organised and managed, including determining the roles of the different 
role players, as required in terms of regulations 7 and 8 of the Municipal Planning and Performance 
Management Regulations, 2001. 

Appreciation 

24. The assistance rendered by the staff of the uMngeni Municipality during the audit is sincerely appreciated. 


Pietermaritzburg 
30 November 2009 
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Report of the Auditor-General to the Municipal Council and 
KwaZulu-Natal Provincial Legislature on the Financial Statements 
and performance information of uMngeni Municipality for the year 
ended 30 June 2009 

PURPOSE 

To report to Council on the Report of the Auditor-General on the financial statements and the results for 
the 2008/09 financial year in terms of Section 21(3) of the Public Audit Act, No. 25 of 2004. 

BACKGROUND 

The report of the Auditor-General on the financial statements of uMngeni Municipality for the year ended 
30 June 2009 is included in the financial statements. The report deals with the financial statements and 
reporting on performance information. 

Report on the financial statements 

For the third year in a row the Auditor-General has issued an unqualified audit report. The Auditor- 
General has drawn attention to the following matters without qualifying his audit opinion: 

Emphasis of matters 

Irregular expenditure 

(a) As disclosed in note 35 to the financial statements, irregular expenditure to the amount of R100 764 
was incurred due to non-compliance with section 167 of the MFMA. This was the expenditures incurred 
by the municipality for the mayoral residence. The Mayor has signed an acknowledgement of debt to 
repay this amount. 

Material losses 

(b) As disclosed in note 18 to the financial statements, electricity distribution losses of R12, 953 million 
(43 308 216 kilowatt hours) were incurred during the year. This amount of electricity lost is attributable 
to factors such as distribution losses, illegal connections, connections not registered on the electricity 
grid and other contributing factors which cause these losses to arise. Management will take corrective 
measures to address this situation. Application for Grant funding will be sought to conduct a full audit 
of all electricity installations to establish what sort of corrective measures to take. 

Other matters 

Material inconsistencies in other information included in the annual report 

The Municipality submitted the draft annual report to the Office of the Auditor General on 31 October 
2009. This paragraph is included in the draft report in case any information is not submitted to the 
Auditor-General which have not been included in the draft annual report. If the Auditor-General is 
satisfied with the information this paragraph will be removed from the final signed audit report. 

Unaudited supplementary schedules 

This is merely a statement made by the Auditor-General and no comment is necessary. 

Governance Framework 

Out of 18 Key Governance Responsibilities the Auditor General has assessed that uMngeni Municipality 
are in full compliance with all legislative requirements in respect of 1 3 out of 1 8 mentioned. A further one 
will be removed from the final report once the audit report is submitted together with the annual report 
which is now the case. 

The other 4 issues of concern are as follows: 

(a) The financial statements were subject to material amendments resulting from the audit. 

(b) Adequate control processes and procedures are not designed and implemented to ensure the 
accuracy and completeness of reported performance information 
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(c) A strategic plan was not prepared and approved for the financial year under review for 
purposes of monitoring the performance in relation to the budget and delivery by the uMngeni 
Municipality against it’s mandate, predetermined objectives, outputs, indicators and targets, as 
set out in section 68 of the MFMA. 

(d) There is not a functioning performance management system and performance bonuses are 
only paid after proper assessment and approval by those charged with governance. 

The responses to these issues are as follows: 

(a) It was necessary to amend the financial statements during the audit process to ensure 
compliance with the relevant GRAP Statements 

(b) These control processes and procedures are now in the process of being designed and imple- 
mented with the assistance of the company ESP Consulting appointed by the Department of 
Local Government and Traditional Affairs to assist municipalities in Kwazulu-Natal with a 
uniform system of performance information 

(c) As mentioned the Department of Local Government and Traditional Affairs is assisting uMngeni 
Municipality to prepare an Organisational Performance Management System to deal with all 
these matters. 

(d) The Organisational Performance Management System is currently being compiled by the 
Department of Local Government and Traditional Affairs for implementation in the 2009/2010 
financial year. No performance bonuses were paid to any section 57 employee during the 
2008/2009 financial year. 

Findings on performance information 

The Auditor-General is not at this stage expressing an opinion on performance information but has 
audited the information submitted to him and comments on his findings as follows: 

Content of integrated development plan 

As part of the exercise conducted by the Department of Local Government and Traditional Affairs to 
prepare an organizational performance management system the IDP will in future include the key 
performance indicators and performance targets set in terms of the performance management system 

Existence and functioning of a performance audit committee 

The functions and responsibilities of the Audit Committee were extended to include those of the 
Performance Audit Committee but this was only done in the latter part of the financial year when the two 
committees were consolidated. Due to the resignations of the members of the Performance Audit 
Committee these functions were not carried out but the terms of reference of the Audit Committee have 
now been extended to meet as least twice a year, to review the internal auditor’s quarterly reports on 
their audits of the municipality’s performance measurements and to review uMngeni Municipality’s 
performance management system and to make recommendations to the Council. 

Internal auditing of performance information 

Internal Audit developed mechanisms for auditing the results of performance measurements. Auditing 
of these results of performance measurements is part of Internal Audit Plan. A file containing working 
papers highlighting the work performed by internal audit was given to the Auditor-General’s officials for 
their review and comments. 

Lack of adoption or implementation of a performance management system 

As stated before, the Department of Local Government and Traditional Affairs is currently assisting 
uMngeni Municipality to compile an Organisational Performance Management System which Council 
will then adopt for implementation. 




No mid-year budget and performance assessments 

The accounting officer did in fact assess the performance of the municipality and a report was submitted 
to the Mayor, Provincial and National Treasuries in January 2009. In this assessment the Mayor advised 
the Council that an adjustments budget was necessary and an adjustments budget was adopted by 
Council in January 2009. 

CONCLUSION 

As can be seen from the above uMngeni Municipality can be proud of what has been achieved during 
the previous three years. The Auditor-General is also thanked for the manner in which the audit was 
conducted. The assistance rendered by the Mayor, Audit Committee, Municipal Manager, General 
Managers and staff in obtaining this unqualified report is highly appreciated. 

RECOMMENDATION 

1 . That Council takes note of the report of the Auditor-General on the financial statements and 
result of uMngeni Municipality for the year ended 30 June 2009. 

2. That the necessary corrective steps have been taken to ensure that issues raised in respect of 
the emphasis of matter and other matters are addressed and rectified where necessary. 

3. That the financial statements for the 2008/09 financial year attached to the report be approved. 



Chapter 1 


Office of the Municipal Manager 


The Municipal Organisational Structure consists of 8 departments each headed by a General Manager 
who reports directly to the Municipal Manager. Listed in this section are the functions that are 
performed by each programme within the organizational structure with outputs, performance measures 
and performance targets. 

Overview 

The Municipal Manager is required to lead and direct the administration aspects of the Municipality and 
account to the Municipal Council so that economic growth and development is facilitated, poverty is 
alleviated, an effective service is delivered to stakeholders and the long term sustainability of the 
Municipality is ensured within the requirements of the relevant legislation. 

Description of the activity 

• To manage the municipality’s administration in accordance with the Local Government: 
Municipal Systems Act and other legislation; 

• To implement the municipality IDR and to monitor the progress with the implementation of the plan; 

• To manage the provisions of services to community, residents and rate payers in a sustainable 
manner; 

• To control and manage the effective utilization and training of staff; 

• To maintain discipline of staff; 

• To promote sound labour relations; 

• To advise the structures and functionaries of the municipality; 

• To manage the communication between the municipality’s administration and its structures and 
functions; 

• To carry out the decisions of the structures and functions of the municipality; 

• To administer and implement the municipality’s By- Laws and other legislation; 

• To implement national and provincial legislation applicable to the municipality; and 

• To ensure monitoring and evaluation of risk management. 

Analysis of the function 

The Office of the Municipal Manager that co-ordinates the strategic direction and ensures poverty allevi- 
ation and facilitation of sustainability. This office leads, directs and manage top management in 
performance of duties to meet council objectives. It strategically controls the utilization of council 
resources in pursuit of an economic, effective and cost efficient service delivery. Adherence to legis- 
lation in relation to Employment Equity and the oversight of the Mayor and Municipal Manager are the 
prime responsibilities of this office. So is bearing responsibility for all income and Council expenditure 
as well as assets and discharge of liabilities. 

Operations Department 

Overview 

The Operations Department serves as a support system to the Municipal Manager’s Office. It is broken 
down into the following components in order to fulfill its obligations to its internal structures and 
communities: 

• Council Support and Committee work; 

• Communication Services; 

• Information Communication Technology; 

• Community Development; 





• Youth Development; 

• Mayoral Support; 

• Gender; and 

• Traditional Leadership programme 

Council Support 

Provide support for council meetings as follows: 

There are three Committee Officers who are doing sterling work in the execution of their duties. Their 
responsibilities includes amongst others: 

• Preparation and distribution of the agenda; 

• Minute taking during meetings; and 

• Rendering translation services during meetings. 

Ensure records management for the following: 

• Attendance register; 

• Notifications’ 

• Resolutions; and 

• Correspondence and minutes. 

The following are the meetings that were attended for minutes purposes by the Committee Officers 
during the 2008/2009 year where a translation service was also rendered: 


Council and Portfolio Committee Meetings 

Number of Meetings 

Council 

10 

Extra-Ordinary Council 

3 

Council-in-Committee 

1 

Oversight Committee 

1 

Executive Committee 

9 

Special Executive Committee 

1 

Technical Cluster 

10 

Social and Economic Development Cluster 

9 

Management Cluster 

9 

Employment Equity 

1 

Local Labour Forum 

2 

Audit Committee 

3 

Total 

59 


Fig 1 ; Table Illustrates a number of council and council committees Including the audit committee meetings held In 2008/2009. 
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Communication Services 

Chapter 4 section 21 of the Local Government: Municipal Systems Act No 32 of 2000 (MSA) calls for 
the municipality to communicate with the local community using various communications mechanisms. 

The municipality has an approved communication strategy that seeks to promote the following for the 
purpose of ensuring communication with the community: 

• The regular update of intranet portal and internet; 

• Implementation and monitoring of a corporate identity manual; 

• Outdoor billboard and signage; 

• Production of a Municipal Newsletter; 

• Production of an Annual Report; 

• Production of pamphlets; and 

• Promotional materials. 

Information Communication Technology 

• Ensure issuing of staff with PCs; 

• Ensure basic training of staff on the utilization of computers; 

• Ensure Intranet Portal and Website administration; 

• Ensure installation of antivirus software; and 

• Ensure maintenance of hardware. 

Community Development 

Chapter 4, section 16 of the Local Government: Municipal Systems Act No 32 of 2000 categorically 
states that 

(1) A municipality must develop a culture of municipal governance that compliments formal repre- 
sentative government with a system of participatory governance, and must for this purpose- 

a. Encourage, and create conditions for, the local community to participate in the affairs of 
the municipality including in- 

i. The preparation, implementation and review of its integrated development plan in 
terms of Chapter 5; 

ii. The establishment, implementation and review of its performance management 
system in terms of Chapter 6; 

ill. The monitoring and review of its performance including the outcomes and impact of 
such performances; 

iv. The preparations of its budget. 

Section 1 8 of the MSA states that - 

(1) A municipality must communicate to its community information concerning- 

a. The available mechanisms, processes and procedures to encourage and facilitate 
community participation; 

b. The matters with regards to which community participation is encouraged; 

c. The rights and duties of members of the local community; and municipal governance, 
management and development. 

uMngeni Municipality has ensured that the provisions of MSA as stated above are interpreted and imple- 
mented accordingly. This is visible through the public participation processes embarked upon in the 
year under review. 





Programme 

Means of communication 

Number of meetings 

Preparation of a budget 

Notices in the media 

Public notices 

Ward Committee briefing 
meeting 

Loud hailing 

In all eleven wards 
i.e. 11 meetings 

IDP review 

Notices in the media 

Public notices 

Ward Committee briefing 
meeting 

Loud hailing 

In all eleven wards 
i.e. 11 meetings 


Fig 2: Table illustrates programmes supported by the public participation programme in 2008/2009 in an effort of 
enhancing community participation 

This municipality when communicating with the public take into consideration the language preferences 
and usage in the municipality as suggested by section (2) (1) (a) of the MSA. 

Ward Committee System 

In the year under review ward committee members have participated in the Tabling of multi -year budget 
which took place during the month of May 2009. 

The ward committee members have held 3 meetings in their respective wards and have submitted their 
quarterly reports to Council in terms of the Ward Committee System Policy. 

Public Participation 

The Tabling of multi-year budget 2009/2010 where the Mayoral Izimbizo were held in all the wards took 
place from the 9th of May 2009 to the 19th of May 2009. The mechanism that was used in the 
mobilization of the community include Notices, Loud haling and through the word of mouth by the ward 
committee members. The turnout was good such that approximately 1500 attended the meeting. 

uMngeni Municipality Multi-stakeholder Forum 

The core business of the stakeholder’s forum is to co-ordinate and streamline government programmes 
and events for the improvement and sustainability of the lives of the communities. 

In the year under review the Multi stakeholder’s forum has had 12 meetings. 

An Outreach Programme was organized with an aim of distributing information on services that are 
rendered by different government departments that are part of the Mayoral Stakeholders Forum. 

In addition, the Department of Home Affairs embarked on an ID document campaign which covered 6 
areas in the jurisdiction of uMngeni Municipality. 

In December 2008 and February 2009, there was a distribution of ID documents. 

In 2008 an Empowerment for Food Security Programme was introduced to the Mayoral Stakeholders 
Forum with an aim of improving the livelihoods of poor households by creating sustainable access to 
nutritious food for all households. The programme also seeks to reduce poverty amongst the poor. 

April 2009 the uMngeni Mayoral Stakeholders Forum embarked on the distribution of food starter pack 
2 to all the wards of uMngeni Municipality. 
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Programme on Youth Development 
uMngeni Municipality Local Youth Committee 

In an effort of developing youth of uMngeni Municipality, a Youth Committee was established to advance 
issues of youth development. The municipality has adopted a Municipal Youth Development 
Programme which is currently in its implementation phase. 

An uMngeni Local Youth Committee was established in May 2008 to monitor and evaluate implemen- 
tation of the Youth Programme. This is to ensure that youth programmes are mainstreamed in all 
municipal programmes and projects. Communities were mobilized in the establishment of the Local 
Ward Forums in all eleven wards of the municipality. 

Youth Advisory Centre Programme 

uMngeni Municipality has a fully fledged Youth Advisory Centre (YAC) funded by uMsobomvu Youth 
Fund (UYF) and it is housed within the existing infrastructure of the municipality. The approval for the 
YAC point was granted by UYF in May 2008 and the centre started to be fully operational in July 2008. 
The mandate of the UYF is to facilitate opportunities for young people to acquire skills, to access job 
opportunities and or pursue meaningful self-employment opportunities through various initiatives. 

The YAC point offers a walk in centre where trained personnel provide information, counseling support, 
training and referral services to young people. It also provides outreach services to communities that 
are unable to access the centers. It has a staffing of three personnel, the Career Guidance Advisor, the 
Outreach Officer and a Volunteer. The outreach programme is affected through the mobile YAC model 
with added capability advantage of movements between various locations. 

uMngeni Municipality therefore boast for positive contribution of the YAC towards the betterment of the 
lives of its young women and men as it is exhibited by a number of cases of good practice such as job 
opportunities, voucher awards, life skills, basic computer skills and many other exit opportunities. 
Following is a breakdown of services offered during the year under review: 


Information 

dissemination 

Career 

counselling 

BOSS 

Bursary 

information 

Internet Caf6 
Cafe 

Exit 

opportunity 

1307 

958 

237 

507 

231 

738 


Best practice 

• 352 CAO applications went through. 

• 79 Youth were assisted with job preparedness and 32 of them are now employed. 

• 2 beneficiaries received scholarships. 

• 4 beneficiaries received bursaries. 

• 1 beneficiary received a business plan voucher of R7000.00. 

• 4 beneficiaries received basic computer training from PC Training and are now certificated. 

• 90% of our primary school grade six learners went through Allan Grey bursary applications and 
are awaiting response. 

uMngeni Municipality Local Advisory Councils for Children 

In order to ensure that the affairs of Children are looked after, the municipality took an initiative of estab- 
lishing Local Advisory Councils for Children in June 2008, to deliberate the needs of children and 
provide advice and guidance to policy makers in the Office of the Presidency and the Office of the 
Premier in the Province as the primary drivers of the programme. Communities were also engaged in 
the establishment of the structure. 




Gender Equity Programme 

The uMngeni Local Municipality has formulated a Gender Equity Programme. It is envisaged that the 
policy framework will promote the municipality where women and men have equitable access to oppor- 
tunities and resources to address and meet socio-economic needs, and improve the quality life of the 
community. 

The principles guiding gender policy are derived from national, regional and international instruments 
including the Women’s Charter for effective Equality (1994), Reconstruction and Development 
Programme, RDP, (1994), Batho Pele: White Paper on Transforming Public Service Delivery, and South 
Africa’s National Policy Framework for Women’s Empowerment and Gender Equality (2002). Enshrined 
in the South African constitution is the principle of equality. Everyone is equal before the law and may 
not be discriminated against on the basis of gender, sex, age, disabilities or marital status. It espouses 
substantive equality for women and men in social, political and economic life. 

Mainstreaming has been used extensively in addressing issues of diversity. It refers to the systematic 
incorporation of considerations into policy, programmes and practices so before decisions are taken an 
analysis is made of circumstances and effects on women and men. 

In uMngeni Municipality a Gender Forum is yet to be established where all wards are represented. This 
will assist the uMngeni Municipality to Increase the participation of marginalised or target groups in all 
developmental processes. 

uMngeni Municipality has programmes and plans in place to achieve gender equity at the workplace. 
One such important instrument to achieve this is the Employment Equity Plan that looks at the 
advancement of the historically disadvantaged groups as well as the workplace Skills Plan that looks 
after the training programmes for each of the race and gender groups. 

Traditional Leadership Programme 

The municipality entered into an agreement with the Department of Local Government and Traditional 
Affairs through signing a memorandum of understanding with an aim of streamlining matters of devel- 
opment in the Traditional Leadership (Amakhosi) areas into the Municipal Integrated Development Plan. 

This was followed by an inaugural meeting of a Joint Co-ordinating Committee (JCC) held early 2008 
which comprises of the following members: 

1. Cllr. ME DIadIa (Mayor) - Chairperson 

2. Inkosi SE Zuma - Co-Chairperson 

3. Inkosi S Zondi 

4. Inkosi S Mkhize 

5. Cllr. MB Sibiya 

6. Cllr. SM Ndlovu 

Soon after the inauguration the Department of Local Government and Traditional Affairs organized a 
capacity building workshop for the members. 

In the year under review, the JCC has held three meetings and a capacity building workshop. 



Finance deportment 


Overview: 

The finance department, headed by the Chief Financial Officer provides financial support and guidance 
to all other directorates within the municipality on financial related matters. The department is broken 
down into the following components in order to fulfil its obligations to its internal structures and commu- 
nities, other spheres of Government and organs of State. 

• Budget and Treasury Office 

• Expenditure Section 

• Billing Section 

• Credit Control and Revenue Management Section 

• Supply Chain Management Section 

Description of the activity: 

Budget and treasury office is responsible for the following functions 

• Manage all accounting activities 

• Manage the budget process 

• Manage the annual financial statements 

• Debt management (Loans) 

• Financial management 

• Preparation of the annual budgets 

• Implementation of new budget formats 

• Preparation of the annual financial statements 

• Implementation of Grap Standards 

• Reporting on the budget and monitoring thereof 

• Implementation of the MFMA 

• Financial accounting 

• Revenue management 

• Expenditure management 

• Policies and by laws 

• Tariff charges, levies and rates 

• Reporting 

• Asset Register administration and maintenance 

Outputs achieved by the Budget and Treasury section 2008-2009 

• All monthly, quarterly and annual MFMA reporting was done as prescribed 

• All reporting obligations in terms of DORA were achieved 

• 5 Technical budget meetings were held 

• The draft budget and final budgets were tabled and approved before the required dates, 
together with the relevant budget returns, correspondence. 

• 6 Budget community participation meetings were held to discuss the draft budget 

• Progress made in the partial compliance of the new Budget formats, full compliance will be 
achieved in the 2009/2010 year. / 

• 1 Adjustments budget was tabled 

• 4 Quarterly reports together with SDBIPS were submitted to Council 

• The annual financial statements were completed and submitted within 2 months after 30 June 
2009. 





Expenditure Section 

This section is responsible for the full expenditure management function, which inciudes the foiiowing: 

• Payment of creditors 

• Payment of salaries wages and aliowances 

• Asset register maintenance 

• Grant administration and reporting 

• Vat administration 

• Insurance administration 

Outputs achieved by the Expenditure section 2008-2009 

Saiaries wages and counciilor aliowances 

• Salaries wages allowances were paid timeousiy for 422 employees totalling 64 999 595 together 
with Councillor Allowances for 21 Councillors allowances totalling R 4 010 732 were paid. 

• Balancing and issuing of 476 IRP5’s to SARS and employees within the specified deadlines. 

• Pay over of 1260 cheques and electronic funds transfers in respect of salary deductions 
amounting to R 29 160 000 

Creditors and payments 

• A total of 3713 cheques were drawn totally an amount of R 152 548 976 and paid either 
manually or by electronic funds transfer. The number of creditors in the system is 900. 

Other 

• All grants received were correctly accounted for and reported on in terms of DORA. A total of 
R 35 425 517 was received in the form of conditional and unconditional grants during the 
2008/2009 financial year. 

Biiiing Section 

This section is solely responsible for the entire billing function within the municipality and rendering of 
statement of accounts. The section is responsible for the following key functions: 

• Reading of meter books in order to bill consumers 

• Statements generated monthly 

• Updating and maintaining the valuation roll to effectively bill property rates 

• Implementation of free basic services to qualifying consumers 

• Providing assistance to consumers and ratepayers in the form of a help desk .Consumers can 
also lodge queries electronically. 

• Maintenance of the Samras Billing system 

• Processing and reviewing indigent applications 

• Granting of water remissions to qualifying customers on behalf of District Municipality 

• Refund of credit balances and deposit refund to qualifying consumers. 

• Successful handover of water and sewer billing records to District Municipality. 

Outputs achieved by the Billing section 2008-2009 

• 702 Rates clearance certificates were issued to facilitate the transfer of properties within the 
Municipality 

• The valuation roll was reconciled with the Samras system 

• The Municipal Property Rates Act was implemented and is successfully in the third year of 
implementation 




• Objections were received and dealt with by the valuer according and the Valuation appeals 
board. 

• 178 Valuation adjustments were noted and corrected 

• 466 new sectional title properties were created on Samras and rated 

• 293 Full title interim adjustments were effected 

• 452 change of ownerships were updated on the system 

• Disconnections and reconnections for consumers moving in and out of properties amounted to 
257 and 579 respectively. 

• 209 Pensioners rebates were granted. 

Credit Control and Revenue Protection Section 

This section is responsible for protecting Councils revenue streams and ensuring that bad debt is 
maintained at a minimum level. In order to accomplish this challenging task, this section is responsible 
for the following activities. 

• Collection of all outstanding monies owing to Council 

• Disconnection and reconnection of services for non payment 

• Concluding acknowledgement of debt agreement with consumers 

• Maintenance of the Geo Reality Debt Collection system 

• Engaging in the services of Venn Nemeth & Hart's Call Centre 

• Which deals with collection at a pre-legal stage 

• Tracing debtors 

• Making direct contact with debtors and entering into an 

• Arrangement to pay 

• Liaising with attorneys by providing information on an on going basis in order to expedite 
payment from debtors 

• Taking legal action for the recovery of outstanding debt. 

• Regular reporting with regards to outstanding debt 

Outputs achieved by the Credit Control and Revenue Protection Section 2008-2009 

• 5984 Debtors handed over to Venn Nemeth Harts Call Centre 

• 613 Arrangements entered into with debtors 

• 956 Debtor accounts handed over to Legal Section at Venn Nemeth Hart 

• 4364 Debtors have been identified for tracing. 

• 51 Outstanding rates queries 

• 945 Debtors accounts were updated with data files produced by Venn Nemeth Hart 

• 7352 Disconnections were carried out 

• 3836 Reconnections were carried out 

Supply Chain Management Section 

The Supply Chain unit is responsible for the procurement of goods and services in terms of the Supply 
Chain Management Policy and Regulations. The section is responsible for the following key functions: 

• Maintenance of a suppliers database 

• Reporting on all matters relating to supply chain management 

• Demand, acquisition and disposal management 

• Price quotations, competitive bidding and tender documents 




Introduction and Overview 



• Proving support to the bid specification, evaiuation and adjudication committees 

• Petty cash management 

• Issue of requisitions and orders 

Outputs achieved by the Supply Chain unit 2008-2009 

• 8 Bid specification meetings were heid 

• 12 Bid evaiuation meetings were heid 

• 10 Bid adjudication meetings were heid 

• 3 Bids under R 250 000 were awarded 

• 12 Bids under R 500 000 were awarded PPPFA ( 80/20) 

• 2 local uMngeni Companies and 5 SMME’s under the ( 80/20) was awarded 

• 9 Bids over R 500 000 were awarded PPPFA ( 90/1 0) 

• 412 Local applications were received for the database and 43 out of town applications were 
processed 




Internal Audit Department 


Overview 

Internal Auditing is an independent, objective assurance and consulting activity designed to add vaiue 
and improve an organization’s operations. It helps an organization to accomplish it’s objectives by 
bringing a systematic, discipiined approach to evaluate and improve the effectiveness of risk 
management, control and governance processes. 

Description of the Activity 

The scope of work of the Internal Audit Unit is to determine whether the uMngeni Local Municipality 
network of risk management, control and governance processes, as designed and represented by 
management, are adequate and functioning in a manner to ensure: 

• That risks are appropriately identified and managed; 

• That interaction with various governance groups occurs as needed; 

• That significant financial, managerial, and operating information is accurate, reliable, and timely; 

• That employees’ actions are in compliance with policies, standards, procedures, and appli- 
cable laws and regulations; 

• That resources are acquired economically, used efficiently, and adequately protected; 

• That programs, plans, and objectives are achieved; 

• That quality and continuous improvement are fostered in the uMngeni Local Municipality 
control process; and 

• That significant legislative or regulatory issues impacting the uMngeni Local Municipality are 
recognized and addressed appropriately. 

• Evaluate and report on Performance Management. 

Analysis of the Function 

Internal audit Unit is an independent appraisal which examines and evaluates uMngeni Local 
Municipality activities as a service to Management and the Council. To provide for the independence of 
the Internal Auditing Unit, its personnel report to the General Manager: Internal Audit, who report admin- 
istratively to the Municipal Manager and functionally to the Audit Committee. 

The department supports members of uMngeni Local Municipality in the effective discharge of their 
duties. The identification and prevention of fraud is clearly a management responsibility. Internal Audit 
is well qualified and experienced to assist management to identify the main fraud risks facing uMngeni 
Local Municipality and could assist management in designing appropriate controls that could minimize 
the effects of the risks. 

Outputs achieved by Internal Audit 

Good Governance 

• Internal Audit Charter was reviewed, updated and adopted; 

• Internal Audit Committee Charter was reviewed, updated and adopted; 

• Fraud Prevention Plan was reviewed, updated and communicated to relevant officials; 

• Whistle Blowers Policy was developed and communicated to relevant officials; and 

• Protected Disclosures Act was communicated to relevant officials. 

Risk Management and Risk Assessment 

• Risk Management monitoring was performed bi-annually and reported to Management and the 
Audit Committee; and 

• Risk Assessment was performed for all operational processes on a quarterly basis and 
reported to Management and the Audit Committee. 




Audit Plans 

• A risk based Three Year Strategic Internai Audit Rolling Pian was deveioped and communi- 
cated to Management and the Audit Committee; 

• A risk based Annuai Strategic Internal Audit Roiiing Pian was developed, communicated to 
Management and the Audit Committee and was aiso implemented; and 

• Risk based Strategic Internal Audit Pians were reviewed on a quarteriy basis updated where 
necessary and communicated to Management and the Audit Committee. 

Audit Execution and Reporting 

• Eighteen (18) audits were performed as per the risk based Annual Strategic Internai Audit 
Rolling Plan; 

• Eighteen (18) audit reports were issued to Management; 

• Quarteriy reports were issued to the Audit Committee; and 

• An annual report was issued to the Audit Committee. 

Meetings 

• Internai Audit departmental meetings were heid fortnightly to discuss progress on audit assign- 
ments; 

• MANCO meetings were attended; and 

• Audit Committee meetings were heid on a quarteriy basis; 

Continuous Education 


Three courses approved by the Institute of Internal Auditors of South Africa (IIA-SA) were attended to 
ensure that Internai Auditors keep abreast with the deveiopments within the profession of Internal 
Auditing. 








Oorporate Services Department 


Overview 


The Corporate Services Department is the heartbeat of uMngeni Municipality within the context of the 
Human Capital. Without a Healthy Labour Relations Environment, nothing will be achieved in terms of 
Improved Quality Service Delivery and the Integrated Development Plan. This is coupled with a well 
trained and motivated staff who should Deliver Quality Service to the entire uMngeni Municipality 
communities at large within the goals of the Integrated Development Plan. The Labour Turnover has 
been heavily increased by a number of death which totalled to nine employees, and ill health which 
totalled to three employees. Qur uMngeni Municipality staff benefits study assistance from the 
Assistance Study Programme to sharpen their skills. To date, we have utilised the services of the 
following institutions: 

• KZN University 

• Varsity College 

• Durban University of Technology 

• UMgungundlovu FET College and 

• University of South Africa (UNISA) 

Transfer of water services to the District Municipality 

The National Water Act stipulates that, the Service Delivery on Water is the function of the District 
Municipality. As a result of that uMngeni Municipality had to transfer the entire Section of the Water 
Services to the uMgungundlovu District Municipality i.e. 

• Water Reticulation 

• Sewerage Works 

• Meter Reading 

The Corporate Service Department is having an Administration Section responsible for ensuring that, 
the Policies and Procedures of Council are kept for Qperational use and for future reference, as well as 
Council Resolutions and decisions. 

This serves as a Data-Base for Information that will assist, as and when queries and / or challenges 
confronting the Municipality occur, and the responsible Qfficials are enabled to respond accordingly. 

Legal advice 

The Corporate Services Division of the Municipality is also entrusted with the role of facilitating Legal 
Support Services to the entire Municipality. 

Administration 

The administration section provides administrative support and guidance to all other sections within the 
municipality. It is thus entrusted with the following functions: 

Registry and Archives 

In order to continuously manage effectively and efficiently the municipality recognises information and 
records as the most important resources. Through a comprehensive Records Management Policy and 
Systems which has been developed and implemented, the service delivery by the municipality has 
improved. Most crucially, both internal and external communication channels have improved through 
the services of a messenger. 

Proper utilisation and maintenance of municipal facilities 

The Management and administration of Council’s immovable assets, including the purchasing, sale and 
ensure the maintenance thereof, is the total Responsibility of this Department. 

Various communities and Non-Governmental Qrganisations ( NGQ ) enters into Lease Agreements with 






the Municipality through this Department which ensures the Drafting of these Agreements to the final 
signing of them and must make sure that they are maintained, and monitored. 

The municipaiity utiiizes and continuousiy permits the pubiic to utiiize some of its faciiities which then 
require cieaning and maintenance. These faciiities inciude: 

• Municipal Offices; 

• Pubiic Toiiets; 

• Pubiic Libraries; 

• Pubiic Halis; 

• Municipal Flats. 

These properties are cleaned and well-maintained on a regular basis, so as to promote health and safety 
of the employees and the customers. A Facility Hire Policy has been developed, so as to regulate the 
use of the public facilities by members of the public and to control access thereto. 

Administration Strategy 

The current positive changes that have been achieved in the administration section are as a result of the 
implementation of the Administration Strategy. Among other areas elaborated in the strategy are; the Service 
Delivery Charter and the Complaints Management System. Suggestion boxes have been placed in all the 
sections in a place where our customers can easily make use of. Through it the municipality will now be in a 
position to achieve more customer satisfaction and in that way adhere to the Batho Pele Principles. 

Human Resource Management 

The Human Resource Management Section is responsible for the following: 

• Strategically manage the Municipal Human Capital of the entire organization of UMngeni 
Municipality focusing on the following aspects: 

• Restructuring the Organization in terms of the needs and challenges of uMngeni Municipality 
within its changing Integrated Development Plan. 

• Managing and monitoring the Labour Turnover of the Municipality 

• Recruitment and Selection of staff, and retaining the existing staff. 

• Human Resources Development which impacts on Quality Service Delivery and Integrated 
Development Plan, and the Development of a Workplace Skills Plan and implementation 
thereof. 

• Study Assistance Programmes, and offering in-service training to aspiring trainees who have 
completed tertiary levels of education. 

• Policy Development and Implementation 

• Implementation and Monitoring Performance Management systems for improved Service 
Delivery. 

Labour Relations Management 

One of the key functions of the Labour Relations Section is to conduct induction programmes to new 
and old employees within the municipality. Induction is an important tool to be used in a planned way 
to assist new employees to adapt to their job, their fellow employees and the organization as a whole. 
It also helps them to be productive, and feel welcomed. The relationship between the employer and the 
employees is based on the terms and conditions of employment contract. It is vitally important that 
employees are also made aware of the provisions of Health and Safety related legislations. 

Secondly, to manage municipal labour relations between the employer and the employees for the 
purpose of providing effective and efficient services within the municipal area of jurisdiction, which 
encompasses the following: 
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• Prepared, finalised and conducted induction programme and is an ongoing process. 
(Contained in the programme : Municipality’s objectives, information sharing, brainstorming 
problems hindering service delivery and solutions to the problems.) 

• Ensuring adherence in terms of the Grievance Procedure 

• Ensuring that Local Labour Forum meetings are convened for the purpose of promoting 
Collective Bargaining as per the Labour Relations Act. 

• Provide for the management of Disciplinary procedure by conducting investigations into 
alleged misconducts and advise accordingly in respect of whether Disciplinary hearings be 
instituted by Departmental Inquiry or Tribunal. 

• Formulation of Abscondment Policy to ensure effective and efficient delivery of services. 

• Application and interpretation of Bargaining Council Collective Agreement 

• Conform to Essential Services Agreement to ensure that services are not interrupted during 
Industrial Action. 

• Ensuring that individual employees have a job description in personal files and the job is 
performed accordingly as envisaged in the Job Evaluation Collective Agreement. 

Health Promotion 

This programme continues to see the employees with personal programmes, which impact negatively 
on their work performance and attendance. This year employees were provided with information 
regarding various health related topics and life skills. Workshops with regards to Financial Literacy were 
also conducted to enable the employees to cope better with financial stress. 

Occupational Health and Safety 

Health and Safety representatives continue to provide a safe environment for the employees by 
conducting Site Inspections on a regular basis. This section co-ordinated a Fire Management Workshop, 
where employees were empowered with skills to deal with fires, whether it is in the office or at home. 
This workshop was conducted by the uMgungundlovu Fire Management Department. Employees were 
provided with the necessary protective material and equipment which they need to execute their jobs. 
All employees who require Medical check-ups by the District Surgeon due to the nature of their duties 
were sent for relevant tests. 

HIV/AIDS Programme 

The EAR Manager has been included in a joint HIV/AIDS programme by the uMgungundlovu District 
Municipality. This programme is run by the Red Peg Company. It assists all municipalities within the 
district with an HIV/AIDS in the Workplace Comprehensive Programme. This section also conducted 
HIV/AIDS Awareness workshops, whish were aimed at providing employees with basic information 
regarding HIV/AIDS, as well as encouraging them to engage in VCT Programmes in their communities 
as well as in the workplace. 





Community Services Department 



HOUSING DELIVERY 

uMngeni Municipality’s Housing delivery status report for the financial year 2008/2009 is as follows; 


1. 


Housing Aspect/Area 

Annual 

Target 

Actual 

Comment(s) 

Housing Consumer Education 

200 

412 

The figure inn the actual column 
represents the number of beneficiaries 
trained or w/shopped 

New houses completed 

200 

124 


Housing Demand Data-Base 
Applications captured (HDD) 

600 

1469 


Properties transferred through 
Enhanced Extended Discount 
Benefit scheme (EEDBS) 

175 

170 

The property transfers include 
KwaMevana, Howick West, Howick 
South and Mpophomeni properties 

Housing Projects’ Steering 
Committee Meetings held 

60 

73 

This figure includes special PSC 
meetings held 

New Low Income Housing 
Properties transferred 

200 

622 

This is the number of properties for 
which we have received Title Deeds 

Housing Consumers Cueries 
tackled 

1536 

5808 

This figure is for the queries tackled 
at the office only 


2. SALES ADMINISTRATION /BENEFICIARIES SIGNED UP 

• Five hundred and six (506) new housing beneficiaries were signed up or applied for housing 
grants during the financiai year 2008/2009. 

• Two hundred and eieven (211) beneficiaries were approved and twenty six (26) of them have 
been aliocated houses in different approved projects 

3. PROJECTS APPROVED BY THE PROVINCIAL DEPARTMENT OF HUMAN 
SETTLEMENTS (DoHS) 

3.1. Cedara Housing Project - No. of Sites : 750 

Type of approval: Feasibility or Final Approval 

3.2. Khayelisha Housing Project - No. of Sites : 1 725 

• Type of Approval : Final or Feasibility Approval 

• Four hundred and seventy nine beneficiaries have been signed up 

• Aimost two hundred of the 479 beneficiaries have been approved 

3.3. Nxamalala- INodi Rural Housing Project - No. of Sites : 1000 

• Type of Approval: Stage One Approval 

• Socio-economic survey and Sociai Impact Assessment & Audit has been undertaken 

• Beneficiaries have been prepared for saies administration through workshops and 
ongoing meetings heid with the community representative structure 

• Dissemination of information by distributing pamphlets to the potential beneficiaries 
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3.4. Hilton Housing Project (Howick West)- No. of Sites : 50 

- Type of Approval : Final or Feasibility approvai 

- Forty nine beneficiaries have been signed up and approved 

- Physical Implementation stage (construction) of the project has already commenced 


4. 


PROJECTS PACKAGED 

- Mpophomeni Extension 

- Go\A/rie Housing Project 

- Nxamalala Rural Housing 

- Hillside Housing Project 


DURING 2008/2009 

: 34 sites 
: 40 sites 
: 1 000 sites 
: 191 sites 


5. 


HOUSING PROJECTS UNDER PREPARATION 2008/2009 


- KwaMevana Infill 

- Lutchmans(l_/East) 

- Lions’ River Ext. 

- Nkululeko (St Josephs) 

- Lions’ River Phase II 


- 21 Sites 

- 120 Sites 

- 64 Sites 

- 78 Sites 

- 614 Sites 


ENVIRONMENTAL HEALTH SERVICES 

The team of 4 Environmental Health Practitioners has provided a comprehensive Environmental Health 
service, which encompasses the following key areas; 


Food Control 

311 Inspections were carried out of various premises which prepare or sell food. Compliance notices 
were issued in cases of infringements of the by-laws. A total of 117 certificates of acceptability were 
issued to those premises which were not in possession of this document (required in terms of the Health 
Act). In addition during the year, 38 samples were taken of milk, water and food, to ensure acceptable 
microbiological standards to the consumer. 


Health Surveillance of Other Premises 

216 Inspections were carried out of other premises to prevent or abate any conditions which would 
constitute a health hazard. These premises included creches, schools, and mortuaries, industrial, 
commercial and residential premises. 


Public Complaints 

A total of 277 public health complaints were received and addressed. The matters dealt with included 
complaints of illegal dumping, overgrowth, air and water pollution, noise, and nuisance from 
vectors, (flies mosquitoes and rodents). 


Building Pians 

635 Building plans were scrutinized from an environmental health perspective, and where necessary site 
inspections were carried out. 


Surveillance and Prevention of Communicabie Diseases 

During this time period with the cholera and swine flu scares, the Environmental Health team followed 
up and investigated all confirmed cases of these and other communicable diseases. This included the 
tracing of contacts and epidemiological surveys of the diseases. 





Health Education and Training Programmes 

A programme of health education was followed which included the following; 

• Health education of food handlers at food premises, 

• Education in informal settlements on health and hygiene matters, 

• Education programmes to schools on environmental matters, 

• Health education and clean up campaigns in areas badly affected by illegal dumping. 

• Education in industries regarding occupational hygiene. 

Future Plans 

The future plans include the promulgation and adoption of new Environmental Health by-laws so as to 
be able to deal more effectively with related issues. 

HIV AND AIDS PROGRAMME 

Local Government has a vital role to play in curbing the scourge of HIV and AIDS within its jurisdiction. 
We have a number of civil society organizations working in this area; therefore a body that has to 
coordinate all these activities is required. Structures that are in place are: 

• The Local Aids Council 

• The Ward Aids Councils in all the eleven wards 

• uMngeni People living with HIV and AIDS 

• Support Groups 

• Community Care Center 

PROGRAMMES 

1 . The Local Aids Council 

This is the coordinating structure that coordinates all HIV and AIDS related activities. In 2009 the 
uMgungundlovu District together with the Treatment Action Campaign were able to secure funding to 
run workshops for the Local Aids Council. The workshops looked at the development of the Local HIV 
and AIDS Strategy as well as the implementation plan. The Education and Training Unit was the body 
that conducted the workshops for the Local Aids council. It is with great pleasure to report that from 
these workshops the District Aids Council has been launched. We are now awaiting the completion of 
our Local HIV and AIDS Strategies in order to be able to compile a District wide HIV and AIDS Strategy. 

2. Ward Aids Councils 

In all the eleven wards we have the Ward Aids Councils and these are to oversee issues pertaining to 
HIV and AIDS at a ward level. Monthly meetings are conducted and the overall picture of the ward is 
looked at. Identified needs and activities are attended to improve the livelihood of individuals and 
families. Through the Ward Aids Councils some activities are taking place which include gardening and 
home based care. 

3. uMngeni People living with HIV and AIDS 

We also have the above structure within our municipality as the saying goes, NOTHING ABOUT US 
WITHOUT US. Through the PLWA’s issues around HIV and AIDS are looked at. This structure is very 
successful in assisting individuals that are both infected and affected by HIV and AIDS, it is seen to be 
successful because individuals in this group share a common problem which makes it easy to discuss 
HIV issues openly without fear of being prejudiced. 
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4. Support Groups 

In most of the wards of uMngeni Municipality we also have support groups. As the name suggests this 
is where infected and affected individuals share problems, achievements and encourage each other as 
to how to manage the HIV within them positively. We have two support groups that have attained NPO 
registration with the Department of Social Development. Through the NPO registration status the groups 
can apply for funding of their activities. This process also creates employment in our communities and 
contributes in assisting HIV positive people to be able to live positively. The support groups engage in 
different activities in dealing with HIV and AIDS issues in their communities, they range from Home 
based care, care of orphans and vulnerable children including child headed households, garden 
projects, and women empowerment as well educating women on issues of gender. 

5. Community Care Center 

In ward 9 we have a community care center which caters for vulnerable children. The community care 
center’s activities includes providing cooked meals for vulnerable children, homework supervision, fast 
tracking of child and foster care grants as well as ensuring that the children get birth certificates in order 
to obtain government grants. They also do garden projects. 

ACHIEVEMENTS 

• Two support groups attaining NPO registration, this means our people are developing profes- 
sionally. 

• The functioning of the Community care center for Haza, they too having attained NPO regis- 
tration status. 

• The vegetable garden projects that are up and running with the assistance of the Department 
of Agriculture and Environmental Affairs with LiMA being the implementing agent. 

Future plans/Programmes 

To have a fully fledged uMngeni Local Aids Council, to coordinate all the HIV and AIDS activities in our 
municipality. 

HOWICK CLINIC 
PROGRAMME - TUBERCULOSIS 

Plan 

Improved management of Tuberculosis 
Achievement 

• All positive TB cases are put on to treatment. 

• TB sputum is collected daily and results are back within 7days. 

• We have 2 TB staff nurses and a data capturer specifically for TB clients. 

• We have a TB tracer who follows up all defaulters. 

PROGRAMME - HIV/AIDS 

To reduce the vulnerability of HIV infection 
Achievement 

• Voluntary testing and counseling is available daily with 2 counselors to assist. 

• All clients that are counseled usually are tested. 

• 2148 people tested 




PROGRAMME - SEXUALLY TRANSMIHED INFECTIONS 

Effective implementation of the HIV/AIDS programme 
Achievement 

• Condom availability at various places in Ho\A/ick. 

• Male and female condoms available at the clinic. 

• Abstinence is encouraged and the delay in the first sexual encounter. 

PROGRAMME - CHRONIC DISEASES 

Clients reviewed 6 monthly 
Achievement 

This is ongoing, clients are booked to see the doctor when their scripts expire. 

PROGRAMME - NUTRITION 

Prevention and reduction of the morbidity and mortality due to malnutrition. 

Achievement 

• 6042 under 5yrs children weighed. 

• During the course of this year the pre schools were visited twice to administer vitamin A to 
those for whom it was due. 

• All the under Syr children had their mid arm circumference measured in the last campaign to 
determine their nutrition. 

PROGRAMME - MENTAL HEALTH 

Effective and efficient organisation of Community Mental Health Services. 

Achievement 

• 3150 mental health care users attending clinic regularly for review and medication. 

• Mental health care users diagnosed and treated correctly. 

PROGRAMME - MCWH/PMTCT 

Reduce the prevalence of HIV from mother to child. 

Achievement 

• Of the babies tested at 6 weeks after birth most of them test negative. 

• All positive mothers are put on to dual therapy during their pregnancy from 28 weeks. 

• All babies exposed to HIV have a PCR test are 6 weeks. 


JULY 2008 - JUNE 2009 STATISTICS 

SEXUALLY TRANSMITTED 


HEADCOUNT TOTAL 

72836 

INFECTIONS 

1643 

HOWICK 

69246 

VOT COUNSELLING 

2148 

HOWICK WEST 

3590 

TESTING 

2148 

ANTE NATAL CASES 

1391 

POSITIVE CASES 

768 

FAMILY PLANNING 

5390 

PSYCHIATRIC CASES 

3150 

CHRONIC CLIENTS 

11243 

TB CASES 

2411 

UNDER 5'S 

6042 
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PROTECTION SERVICES 
VEHICLE LICENSING: 

Initial Transactions 

Re-Registrations 

Renewals 

No. Deregistered 

Special / Temp Plates 

Enquiries Submitted 

TOTAL REVENUE GENERATED TO PROVINCE 

TOTAL REVENUE GENERATED TO MUNICIPALITY (AGENCY FEES) 

LEARNERS LICENSING SECTION: 

Learners Licence Application 
Learners Licenses Issued 

TOTAL REVENUE GENERATED TO MUNICIPALITY 

TRAFFIC SECTION: 

WRIHEN NOTICE’S: 

NUMBER 


Total Prosecutions Issued (as per Traffman) 1 333 

Total Prosecutions as per Office 1 608 

Total Prosecutions Withdrawn 17 

Notice’s Paid 326 

Notice’s Reduced 117 

Warrants of Arrest 857 

Active Notices 990 


1 694 

2 721 
10 380 

163 

320 

150 

R4 843 362.19 
R429 103.32 

6 899 

3 605 
R1 215 00.00 


VALUE 
R1 019 350.00 

R12 150.00 
R158 550.00 
R 41 800.00 
R676 250.00 
R779 500.00 


ABOVE FIGURES ARE NOT CONSIDERED CORRECT DUE TO LATE COURT PROCESSING 


EVENTS ATTENDED: 

Cycle Races 
Fun Runs 

Other Events (music tests & other) 


19 app. 464 hrs 

10 app. 66 hrs 

4 app. 20 hrs 


ENFORCEMENT (Non Written Notices) 


Drunken Driving 96 

Other Arrests 1 2 

Warrants Executed 223 

Dog Complaints 

Incidents Attended 2776 

Accidents attended 127 


Complaints Attended 
Incidents on Standby 





CURRENT /ONGOING PROGRAMMES: 

• LOLLIPOP ( POINTSLADIES): 

This programme was implemented with the heip of the Provinciai Road Safety Directorate and origi- 
naliy started with 3 points-ladies and now there are currentiy five in operation with the possibility 
of expanding this to 7. 

The basic idea behind this concept was to both assist schoois / schoiars to cross intersections 
safely and at the same time it was aiso aimed at assisting women (head of house) in accruing an 
income. 

The Protection Service is responsible for the implementation, monitoring and continued evaiuation 
of the project. We have also assisted with the training of a loliipop iady from the Imphendie region 
on behalf of the Department (Road Safety). 

• SCHOLAR PATROL CROSSING: 

Scholar patrol crossings are still conducted at two schools in Howick and have proven to be 
successful and rewarding for the scholars chosen to assist at these crossings. Officers have also 
attended provincial competitions with the participating schools and have assisted wherever 
required. 

• CAMERA SPEED ENFORCEMENT: 

The application for the speed enforcement programme is currently sitting at the Deputy Director 
Public Prosecutions office awaiting his decision with regard to us operating within this area. 

This project has been slow in that it has been extremely difficult to obtain information and stats 
which the DPP required in order to base his approval / refusal. It also required of us to determine 
and identify each and every intended speed section of road (i.e. provide photographs, stats, GPRS 
co-ordinates, speed limits and accident data) 

This project is still awaiting approval. 

• PEDESTRIANS ON THE N3: 

This is a project that is running in conjuction with the N3TC and the Roads Department to ensure 
the safety of motorists and pedestrians crossing the N3. This problem is prevalent in the Tweedie, 
Howick West, Merrivale and Cedara areas. 

Residents in the above areas utilise the N3 to cross over for various reasons and this in-turn is the 
cause of a number of collisions / accidents where pedestrians are either killed or motorists involved 
in collisions. Protection Officers together with staff from Route Patrol Services as part of a plan 
patrol these affected areas, arrest pedestrians on the N3 and transport them to the local SAPS 
where they are formerly charged and issued with a fine which they either pay or appear in court. 
The SAPS also conduct these operations from time to time. This has proven to be very successful 
however, requires constant patrolling and is labour intensive which this section is unable to sustain 
over extended periods. 

• JOINT SAPS AND TRAFFIC OPERATIONS: 

The Local SAPS Crime Prevention section and Protection Officers have recently been conducting 
operations together and this has proven to be highly successful and motivational for both sections. 

The project required that operations would be planned with high secrecy and officers and SAPS 
would meet at a predetermined time and place whereupon, they would be given further duties and 
instructions. SAPS members would be paired off with a Protection Officer in a vehicle and would 
then proceed either to pre-determined areas or patrol designated areas. 

The first operation of this nature resulted in 6 x arrests and written notices within the first six hours. 



Community Services Department 


Operations of this nature will be continued as they have proven successful and have created a 
sense of lawfulness amongst the night time transgressors. 

• EDUCATION: 

Educational talks have been presented at a number of Primary schools. The talks are presented by 
Officers and cover simple topics such as the wearing of safety belts, sitting in vehicles, crossing a 
road, using of robots for crossing, playing in the road, etc. 

Officers have also assisted the Department of Road Safety at a number of Road Safety talks and 
presentations to different schools and the community. 

Road safety talks were also given at informal settlement areas in order to try and change road 
behaviour and discourage the crossing of the N3. 

• TRAINING: 

Training for staff has not been a priority however, a number of staff have attended different training 
courses covering various aspects relating to job improvement. 

Training covered a number of sections for the vehicle licensing section, both cashiers and super- 
visors. Officers also received basic (theory) training on an advanced driving course. 

Some in-house training was also conducted for most staff to improve service delivery and 
customer relations.Training for in-turns has resulted in two in-turns being adequately trained to 
work in different areas of the Learners Licensing section. 

Officers have also been trained and formed part of the adjudicators at the Provincial Driver of the 
Year Competition which was held in Pietermaritzburg. 

PROPOSED PROGRAMMES: 

• MUNICIPAL COURT STAFF: 

The processing of court documents is of major concern due to the courts having their own 
hampering factors thus resulting in traffic admin being a least important aspect. We are also experi- 
encing difficulty with the courts in that their operating programmes don’t interact with traffic 
programmes resulting in huge backlogs and incorrect data (as indicated earlier). The possibility of 
attempting to execute a cancelled warrant and affecting an illegal arrest is ever imminent, 
payments are updated months later, officers doing clerical work, etc. 

The implementation of traffic staff at courts will alleviate this problem, improve service delivery, 
reduce duplication of work and effectively create real time working processes. 

• TRAFFIC WARDENS: 

Traffic Wardens form an integral part of the Protection Services and their functions result in allevi- 
ating officer responsibility thereby releasing officers to concentrate on other more important issues. 

Warden functions could include; foot patrols, assisting at road closures, assisting at road blocks 
and vehicle check points, assisting at help centres, cycle races, fun runs, events and general patrol 
functions on special operations. Their training for different fields of operation could also equip 
them to such an extent that their basic functioning would be vital to sustaining any project imple- 
mented. 

The implementation of Traffic Wardens is to be considered. 

• RESERVE TRAFFIC WARDENS: 

Projects of this nature are vital to community involvement and participation in the functioning of the 
Protection Services. It is also a method of increasing manpower and increasing visibility at a fractional 
cost. 





This will help to improve the community’s views and opinions of the section and at the same time 
also assist Officers in performing their duties as Reserve Traffic Wardens basically perform the 
same functions of a Traffic Warden. 

• NIGHT SHIFT - ENFORCEMENT: 

It is a known and proven fact that most accidents and collisions occur at night and early hours of 
the morning. This would involve manpower and compliance with a number of labour related acts 
however, it can be achieved with proper implementation. 

It would also be a first for the country in leading the way at reducing accidents and improving road 
safety as night shift in traffic authorities is only implemented by major cities and metro’s who have 
to comply in terms of the Police Service Act. 

Major role-players such as the N3TC have long indicated their willingness to participate in projects 
of this nature. 

• DRIVERS LICENCE / PDP RENEWALS: 

Improving service to the community should include the above function as the basic infrastructure 
is already in place. This function could be placed in the Learners Licence sector and would require 
minimum improvements and building restructuring to improve access and customer service. 

The Department of Transport have already indicated their willingness to grant this access to Howick 
as it is also seen as need to the community of Howick. 

The Protection Service has also been part of a number of other programmes related to road safety and 
driver awareness together with being part of provincial enforcement initiatives despite the fact that 
manpower is a major hampering factor. 




Mpophomeni Library Services 


1 . New World for You (NWY) Project 

In 2007 Mpophomeni Library in partnership with Mpophomeni SAPS and Mpophomeni locai Schools 
initiated a project calied New World for You (N.W.Y.). 

The N.W.Y. formed a team/ committee which currently consists of sixteen members derived from 
Mpophomeni Locai school teachers, SAPS, Library, Love Life, Criminai Justice (Paralegais) and Grace 
College. The project target group is the youth from the local schools from Mpophomeni Township and 
surrounding schools. 

The team looks after the needs and the interest of the school children. It meets once a month to discuss 
and try to address the needs and the challenges that are facing the school children such as teenage 
pregnancy, HIV/AIDS, rape, drugs abuse, social crime, violence and suicide. 

The objective of the team is to change the mindset of the young people from negative thinking and crime 
to positive thinking, from despair to hope. NWY Team encourages the youth to face life challenges and 
strive for better and healthy life style. 

2. New World for You: Vision and Mission 

Vision 

To be a vibrant, dynamic community-based centre within the area of Mpophomeni fulfilling 
the personal development needs of the community. 

Mission Statement 


We will achieve this by: 

• Offering computer technology facilities 

• Counseling 

• Life skills and educational programs 

• Research facilities 

• Library facilities for young and old offering a wide range of books to inculcate a culture 

• of reading for both knowledge and empowerment. 

3. Library New World You Programs 

3.1. Schools Library Visits: Tuesdays & Thursdays 


Mpophomeni schools rotate visiting the Library on Tuesdays and Thursdays to attend the lessons 
presented to them by the Library, SAPS, Love Live and Paralegals and Grace College. Each school 
on its turn brings to the Library two sections which is plus/minus eighty children. The presenta- 
tions are done on the following items: 

• Library Orientation: The Orientation is done 
to the school children whereby they are 
shown the library settings and taught about 
the function and the importance of the library 
and are encouraged to join the library. 

• Crime Awareness: The schools children are 
taught and made aware of crime issues 
affecting the youth such as rape, drug abuse, 
suicide, weapons and violence. 




Schools library visit: Tuesdays and Thursdays 


Peer Pressure: The children are taught about 
peer pressure, the negative influences and 
the consequences such as teenage 
pregnancy and contracting HIV/AIDS, drug 
abuse etc. 






3.2. Window Displays 

Each school is allocated a month by the library to do a display which comes out in the local news 
paper. By doing the dispiays the children acquire the following skilis: Artistic, Creativity and ability 
to convey educationai messages to the pubiic e.g. about Youth Day, Heritage Day etc. 

3.3. Reading Groups 

Reading groups has been formed in order to encourage chiidren to read. Five reading groups were 
estabiished, each consisting of ten members. The aim of establishing the reading groups is to 
encourage chiidren to read and become good readers, be able to tell what they have read and also 
do book reviews. 

3.4. Writing Club 

The formation of the writing clubs was the 
initiative of the KZN Provincial Library 
(Department of Arts and Culture) and 
UmSinsi Press. The aim is to encourage 
people/ school children to write their own 
stories and poems in African/ Indigenous 
languages. Zenzele Mpophomeni Dancing 
Pencils Writing Club consisting of school 
children was formed in September 2005. 

The club has currently produced five books 
the first Mthakathi Okhulumayo - 2007 (short 
stories) and the second called Isigqi Sentsha 
- 2007 both published by UmSinsi Press, 

Izwi Labancane (poetry) - 2008 - published 
by UmSinsi Press, Yesula Izinyembezi 
(poetry)- 2009- published by UmSinsi Press, and Senosala Nizibusa (poetry) 2009- published by 
UmSinsi Press. 

3.5. Fire Fighting Demonstration to school children 

Fire fighting demonstrations are done 
annually by Howick Fire Department for 
Mpophomeni local schools both Primary and 
High schools. The demonstration attracted 
plus/minus 1200 children from the local 
schools. 

The N.W.Y. team felt that demonstration like 
this is important for children to learn, and 
that it should be done annually for the school 
children. 

3.6. Career Guidance Talk show/ 

Exhibition 

NWY- Team felt that it is of great importance 
that career exhibition to be done for the 
school children. It has realized that many of the school children finish grade 12 not knowing exactly 
what career should one follow based on one’s talents and interest. The aim for doing the career 
exhibitions is to help/assist school children to make informed and right careers choices. 




Fire Fighting Demo By UMngeni Fire Department 



Mpophomeni Library Services 


The Career Exhibition is done annually for 
High Schools (Grade 11 & 12) and Primary 
Schools (grade 4 & 7). The exhibition attracts 
over 800 children. The media and the 
guests-presenters are Invited from different 
colleges and fields: FET College, UCO, 
Boston College, ICESA, Midlands Library 
Depot, Local SAPS and Nursing etc. 

3.7. Kwa Haza Library: 

Mpophomeni Library has currently took 
initiative to assist uMconjwana High School 
in the rural area in establishing the library. 
The children from the neighboring rural 
schools walk about 1 hour to get information 
or do research at Mpophomeni Public 
Library. 



Mpophomeni Community Haii packed with high 
schoois chiidren Grade 11s &12s for Career 
Exhibition 
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4. Outreach Programs: Projections July 2009 - June 2010 


PROGRAMS 

ACTIVITIES 

ATTENDENCY 

1. Writing Club 

Writing poems & 
short stories, 
typing, editing 
and do cover 
page/s for book/s 

7 members 

2. Reading groups 

- (PRS public reading 
(story telling reading 
and speaking): 
competitions) 
reading, story telling, 
book reviews 

2 groups of 10 
members each 

3. Library school visits : 

- Visiting Mpop- 
local schools: 
presentation to 
children 
(see 4. below) 

-3 local high 
schools: Grade 9 
and KwaHaza H 
School 

- 4 local primary 
schools: 

Grade4&7 (i.e. 
school’s exit point) 
and 2 KwaHaza 
Primary Schools: 
Juluka Ndoda and 
KwaHaza P. School. 

4. Schools library visits 

- Presentation to 
children on : Lib rules 
& orientation, rape, 
reer pressure. Art, 
Healthy Life style, 
weapons, readership, 
drugs, etc 

- 3 local high 
schools: 

Grade 9 

- 4 local primary 
schools: Grade 4 & 7 
(i.e. school exit 
point 

5. Window Displays 
(with schools) 

- Displays are to be 
done on selected 
topic/s e.g. Youth Day 
Heritage Day, etc. 

NB school rotate to 
do displays with the 
Library assistance. 

7 local schools 

6. Computer Lessons: 
basics 

-MS Word, 

MS Excel, 

MS Power Point 
and Internet 

- 5 Learners from 
each primary school 
per quarter 
(3 quarters) In total 
= 60 learners per yr 
-Adults: 10 learners 
per month 

In total = 120 peryr 


Presentater/s 
or facilitator/s 

TIME (hrs) 

DAY/S 

TIMEFRAME/ 

DEADLINE 

Mentor - 
Librarian: 
Joseph 

15h30- 

16h15 

Thursdays 

Weekly: 

July 2009- 
July2010 
Book/s 
launch by 
uMsini Press 
end of 
September 
2010 

Librarian: 

15h30- 

Tuesdays 

Weekly: 

Joseph 

16h30 

& Fridays 

July 2009- 
July2010 


Librarian: 

©the 

Quarterly: 

July 2009- 

Joseph 

morning 

1st Friday 

July2010 

SAPS, 

Love Life, 
Paralegals/ 
Centre for 
Criminal 
Justice, 

Hilton College 

assembling 

of each 
quarter 



Library staff 13h00- 

Tuesdays 

Weekly: 

& relief’s 14h30 

& Thursdays 

July 2009- 

(take turns). 

timetable 

July2010 

SAPS, Love 

provided 


Life, Paralegals/ 

for the 


Centre for 

schools 


Criminal Justice, 



Hilton College 



Library staff, 

Monthly 

Monthly: 

relief’s, 

timetable 

July 2009- 

teachers and 

provided 

July2010 

school 

for the 


learners 

schools 



CyberCadet: 

12h30- 

3 quarter 

July 2009- 

Collen Gwala 

14h30 

Mondays, 

July2010 


Tuesdays 

Wednesdays 
& Fridays 



<g> 



Year plan July 2009 / June 2010 


PROGRAMS 

ACTIVITIES 

AHENDENCY 

Presentater/s 

TIME (hrs) 

DAY/S 

TIMEFRAME/ 




or facilitator/s 



DEADLINE 

7. Career 

- Planning & 

- 3 High schools: 

- Different 

lOhOO- 

Fridays 

- High schools 

exhibitions 

preparation 

Grade 9s 

institutions or 

13h00 


Friday end of April 



- 4 Primary 

departments 



2010 



schools: 

are invited to 



- Primary schools 



Grade 4s & 7s 

do the 



Friday end of July 




presentations. 



2010 

8. Fire 

- Talk show and 

- 3 High Schools: 

uMngeni Fire 

IlhOO- 

2 

February 2009 

extinguishing 

Demo on fire 

all grades 

Department 

12h30 

Mondays 

on two different 

demo, 

fighting 

- 4 Primary 




dates 

etc - for 


Schools: 





schools 


all grades 





9. NWY meetings 

- Preparation of 

16 NWY Team 


12h30- 

Last 

Monthly: 


agenda, minutes 

members. 


14h00 

Wednesday 

July 2008 - 


(delivery to local 

plus 14 NWY 



of the month 

July 2009 


schools) etc. 

Schools 

committee 



Last 

Quarterly: 



members. 



Wednesday 

July 2008 - 






of the month 

July 2009 

10. Schooi 

Establishing 

Librarian and 


09h00 - 

Mondays 


libraries 

the library 

relief staff 


12h00 

Wednesdays 
(& Fridays) 






Overview 


The purpose of economic development and growth is to build up the economic capacity of uMngeni 
Municipality to improve its economic future and the quality of life for all its citizens. In order to achieve 
the aforesaid, the Department of Economic Development and Growth is entrusted with the implemen- 
tation of the following programmes: 

• Investment Promotion & Marketing; 

• Local Business Support & SMME Development; 

• Tourism Development & Events Management; and 

• Agricultural Development. 

Description of the Activity 
Investment Promotion and Marketing 

The Department is continuously exploring ways to increase inward investment in skills and technology, 
property and sustainable development. As Economic Development and Growth Department, we contin- 
uously promote ongoing investment and development through the provision of services at affordable, 
competitive prices, efficient service and a safe and secure environment. Business permissions are 
tailored to the needs of the changing economy. Investment promotion is through the following: 

• Ongoing identification of Greenfield development areas for investors; 

• The maintenance of existing infrastructure; 

• Effective information dissemination; 

• Immediate service to potential investors and developers with respect to business permissions; 

• Reliability and accessibility of existing services; and 

• Development of effective ‘one-stop information shops’ as part of “Customer Care Centre” concept. 

Local Business Support and SMME Development 

As the Department we are entrusted with supporting local businesses by ensuring that local economies 
are robust and inclusive. We do this through the fostering of public private partnership (PPP). Thus 
uMngeni Economic Development Forum was established. By this we are ensuring that economic growth 
is sustainable, because we allow participation of all sectors through representation. We exist to actively 
promote broad-based transformation of the local economy by instituting a range of measures, including 
the following: 

• Ensuring that uMngeni Municipality’s procurement policy have a preferential bias towards local 
businesses achieving the BEE codes and practices, labour intensity in methods and a 
percentage target for start-up business and co-operatives; 

• Ensuring that business development conducted in the local economy through Business 
Linkage Centers and agencies is encouraged, promoted and monitored; 

• Assessing Industry clusters to ensure that competitiveness and business channels are in place, 
thereby ensuring the link between big and small businesses; 

• Constantly assessing and supporting the Informal Sector of the economy through skills devel- 
opment, facilities, special charges to enter into the formal economy; 

• Development of the uMngeni Broad-Based Black Economic Empowerment Strategy; 

• Constantly reviewing Bylaws to ensure that the regulations fit in with the demands of a 
changing economy; 

• The building of local development capital will be monitored and harnessed as inward invest- 
ments where possible; and 

• Promoting the training, assistance, monitoring and mentoring of emerging entrepreneurs. 




Economic development and growth department 


Tourism Development & Events Management 

The Department strives to facilitate the promotion of the economy, creation of jobs and safe and secure 
environment, by establishing a tourism destination that is domestically and internationally competitive. 

The core functions of the unit include the following: 

• Managing and promoting the transformation of the tourism industry in terms of growth and 
participation; 

• Developing, manage and facilitate the implementation of tourism project within uMngeni 
Municipality 

• Serving as a liaison between uMngeni Community Tourism Associations (CTA’s) and the 
Council, and other stakeholders outside the Municipality. 

• Ensuring co-coordinated development and promotion of tourism in the area. 

• Promoting and marketing uMngeni Municipality as a leading tourist destination. 

The Objectives of the unit are: 

1 . To promote tourism as a viable economic sector; 

2. To ensure co-coordinated development and promotion of tourism in the area; 

3. To organise and facilitate annual events within uMngeni Municipality; 

4. To educate and inform tourist about the area and its various experiences; 

5. To create positive image of the area and the Midlands brand; and 

6. To foster tourism awareness with the view of educating communities about the importance and 
the benefits of tourism in the area. 

Agricultural Development 

A significant percentage of the high-potential agricultural land in the Midlands Meander falls within 
uMngeni Municipality. This provides an opportunity for agricultural sector growth. Intensive agriculture 
through mixed land use, beneficiation of agricultural produce as well as organic food production and 
aquaculture will be facilitated and encouraged through the promotion of agricultural exports. Forestry 
industry will be transformed through the establishment of community private partnerships. Small-scale 
forestry opportunities will be created. 

Achievements 

Investment Promotion and Marketing 

In its endeavour to promote inward investment, the Department in partnership with the Trade & 
Investment KwaZulu-Natal (TIK) has managed to attain an investment deal with Unlimited World Group 
to set up Call Centre in Howick of about one hundred (100) seats. To date the Call Centre has created 
fifty (50) job opportunities for women and young people in and around Howick. 

Local Business Support and SMME Development 

The Department has commissioned the study to establish an Economic Development Board. The devel- 
opment of the Board will allow uMngeni to market itself to a wider community in a professional and 
integrated manner and creation of new businesses and exploiting investment opportunities in the 
uMngeni area. Secondly, improve common economic infrastructure in order to create and support 
sustainable businesses, business linkages and employment. The study has since been completed 
awaiting implementation of its recommendations. 

The Department of Local Government and Traditional Affairs (DLGTA) in partnership with the munici- 
pality has commissioned another study to establish an Incubation Centre/Facility. The project was 
aimed at investigating and studying the extent to which uMngeni SMME’s, particularly developmental 
entrepreneurs are in need of incubation premises, as well as the institutional arrangements required. 
The project has since been completed and a detailed Business Plan has been completed and awaits the 
implementation phase. 





During this reporting period, the Department has successfully registered fifty- nine (59) SMMEs as Close 
Corporations and two (2) as Co-operatives; this is through the linkage with Company Intellectual and 
Property Registration Office (CIPRO). As part of the Department’s SMME Development initiative, the 
Department in partnership with relevant stakeholders has provided the following training interventions 
to SMME’s: 

• Business Plan Development Workshop 

• Financial Management Workshop 

• SMME Strategy Workshop 

In the Department’s endeavour to facilitate local economic growth, the procedure of issuing licences to 
new businesses has been harnessed in such a way that the process is fast tracked. In the 2008/09 
Financial Year, thirty four (34) businesses were issued with licences. 

Tourism Development & Events Management 

Developmentally there has been a definite focus on improvement of the major local tourism products or 
attractions and the promotion of the community/cultural based tourism within the municipality. This 
resulted in the development of the following flagship tourism projects: 

• Howick Falls Precinct 

The Department successfully facilitated the development of the Business Plan and the Feasibility 
Study for the Howick Falls Precinct. This project is aimed at assisting the municipality to identify 
how tourist numbers in the area could be increased and how their stay and tourism spend could be 
increased, resulting in job creation in the area. 

• Nelson Mandela Capture Site 

The Municipality has managed to secure the piece of land directly opposite the Nelson Mandela 
Monument for the development of the world-class tourism facility, the proposed facilities includes: 
accommodation establishment; tourism & curio shops; auditorium; conference facility; traditional 
Restaurant; recreational park & water features; museum/interpretation centre and the improvement 
of the existing Mandela Monument). The department is currently conducting the necessary studies 
at the site for the implementation of the afore-mentioned project and the studies are due to be 
completed early 2010. These studies include: 

1 . Feasibility Study; 

2. Environmental Impact Assessment; 

3. Traffic Impact Assessment; 

4. Social Impact Assessment; and 

5. Architectural Designs. 

• Cultural Tourism 

The Department continues to work hand-in-hand with Zulu Mpophomeni Tourism Experience in 
fast-tracking the development and promotion of community/cultural based tourism within the 
municipality. During this reporting period, 100 young people and women living in and around 
Mpophomeni received R1 million worth of training intervention in the field of arts & culture. 

In terms of marketing, the municipality continues to be the leading leisure & events destination within 
the uMgungundlovu District, and this complements the bid by the municipality to be used as the Base- 
camp for 2010 FIFA Soccer World Cup. 

Agricultural Development 

The Department in partnership with the Department of Trade and Industry (DTI) has commissioned a 
study on the formulation of the Agricultural Development Strategy. This intervention is aimed at 
researching and/or identifying agricultural development strategies or approaches that will best suit the 
area. An agricultural development strategy is critical for the area in identifying potential agricultural 
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projects that will revitalise uMngeni Municipality’s economy as well as build strong forward linkages with 
agri-industries. 

Challenges 

• Access to land for emerging farmers is a major issue and there have been no land reform farms 
in uMngeni Municipality that have been successfully transferred to date. This has serious impli- 
cations for any proposed agricultural production and value adding enterprise targeting 
emerging farmers in the Municipality; 

• Lack of SMME’s participation in organized developmental interventions (workshops), resulting 
in SMME’s not acquiring relevant information (access to finance, business management, 
market); 

• There is limited trading space for informal traders resulting in the illegal trading; 

• There are still relatively few tourism & Hospitality establishments within the municipality which 
are BBBEE rated; 

• Privately owned land making it difficult for the municipality alone to fast track economic devel- 
opment; and 

• Lack of co-operation between the municipality and the private sector resulting in stagnant 
economic growth in the area. 

Conclusion 

The role of uMngeni Municipality is to create an enabling environment in which local economic devel- 
opment can occur. The Department therefore has a role to play in investigating economic development 
opportunities further. 
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Overview 

National, Provincial and Local initiatives in conjunction with the private sector involvement have resulted 
in tremendous development in both the rural and urban nodes within the municipality which is in line 
with the Council’s IDP and Spatial Development Framework. 

The Department is involved in a number of actions which include inter alia the following: 

• Integrated Development Planning 

Historically municipal planning was: 

i. very technical in nature; 

ii. focused on the controlled use of land through various legal mechanisms; predominantly 
sector based; 

ill. inflexible and of a blue print nature; 

iv. indifferent regarding environmental sustainability; 

V. concerned with physical/infrastructural development by the public sector; and 
vi. Inadequate in terms of facilitating private sector development. 

During the early 1990s various negotiating forums came up with the idea of integrated development 
planning as a reaction to this outdated way of planning. 

By 1995 “Integrated Development Planning” had emerged as a distinct approach to planning and was 
the basis of the RDR 

The approach was developed further in a number of policy documents (the White Paper on Local 
Government and the Green Paper of Development Planning) and was given legal substance in laws such 
as the Development Facilitation Act 1995; the Local Government Transition Act Second Amendment 
Act, 1996; the Municipal Structures Act, 1999; and the Municipal Systems Act, 2000. 

What Is Integrated Development Planning? 

Integrated Development Planning is a process through which municipalities prepare a strategic devel- 
opment plan, for a five year period. The Integrated Development Plan (IDP) is a product of the process. 

The IDP is the principle strategic planning document which guides all planning, budgeting, management 
and decision-making in a municipality. 

Integrated Development Planning is therefore one of the key tools for local government to fulfill its new 
developmental role. 

The Council drafted and approved its Integrated Development Plan for the year under review by 
2008\2009 on December 2008 and submitted the plan to the Minister in terms of the requirements as 
set out in the Municipal Systems Act (vide Section 32). 

Land Use Development Vis-A-Vis Deveiopment Facilitation Act 

The DFA Chapter 1 principles are a set of interrelated intentions (desirable directions) to guide land 
planning and development in South Africa. They are necessary to entrench a more equitable and devel- 
opmental planning system for the country. The principles apply to all forms of planning which affect land 
development including: 

• spatial planning and policy formulation 

• the planning of whole settlements as well as parts or elements of settlements 

• the decisions of all public authorities affecting land development under any law, including those 
of traditional leaders acting under customary law 

• All legislation, including all land control systems and instruments affecting the development of land. 
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The principles are aiso binding on ali future actions of legisiatures at nationai, provinciai and iocal 
government leveis. This means all laws, regulations and by-laws which are passed or changed must 
conform to the principles. 

There is a strong commitment to social justice in the DFA. While the principles apply to all land devel- 
opment initiatives, their specific purpose is to speed up and improve reconstruction and development 
programmes and projects. In this way they are specifically intended to improve the living conditions of 
the poorest and historically most disadvantaged members of society. 

The uMngeni Municipality has over the year under review been party to and processed some 11 appli- 
cations lodged in terms of the Development Facilitation Act. 

Land Use Management 

A land use management system, in its broader sense, refers to all of the actions required by a munici- 
pality to manage land. Some of the key elements of a comprehensive land use management system 
would be as follows: 

• Spatial Development Framework; 

• Land Use Management Framework and Planning Schemes; 

• Rates database; 

• Cadastral and property database; 

• Information regarding the provision of services; 

• Property ownership and tenure; 

• Environmental issues and requirements, and 

• Transportation requirements. 

The uMngeni Municipality has over the year under review undertaken the following outputs: 



PERFORMANCE 

TARGETS 

No. of subdivisions approved 

48 

37 

No. of Town Planning applications approved i.t.o. 
the relevant Town Planning Schemes 

40 

53 

No. of Town Planning Inspections 

75 

127 


Environmental Management 

In terms of the C-Plan and MINSET assessments undertaken by KZNCS, uMngeni contains extensive 
areas of conservation significance. 

These assessments are at a very broad level, and a more detailed assessment has been undertaken at a local 
level taking current land use and slope into account. This forms part of the local Strategic Environmental 
Assessment (SEA), and Environmental Management Plan (EMP). The plan of environmental priority forms an 
integral part of the uMngeni SDF and is used to assess development applications. 

The uMngeni Municipality has assessed\processed 14 E.I.A.XB.I.D. applications during the year. 

Building/elevation control 

The Building Control Section is solely responsible for building and elevation control and signage within 
the uMngeni Municipality. 

The following outputs were achieved by the building inspectorate. 


No. of building plan approvals (new buildings) 

386 

No. of minor works approved 

348 

No. of inspection related to rates clearance certificates 

713 




Technical Services Department 



Overview 

The Technical Services department of the uMngeni Municipality is responsible for the day to day mainte- 
nance and development of the municipality in the areas of refuse collection, roads, storm water mainte- 
nance, traffic engineering, parks, gardens, environment, mechanical workshops, electricity services, 
GIS support, and administrative support. 

HIGHLIGHTS AND CHALLENGES FOR CEMETERIES, LANDFILL SITES, RECYCLING, 
STREET SWEEPING, PARKS AND GARDENS AND THE MUNICIPAL POOL 

Liaison with National Poverty Alleviation Programmes and allied value-added 
projects to achieve mandates set for Local Municipalities 

This year uMngeni Municipality again worked in liaison with Working for Water (WfW) under the 
Department of Water Affairs and Environment), the Invasive Alien Species Programme (lASP) under the 
Department of Agriculture, Environmental Affairs and Rural Development, and Working on Fire (WoF) to 
clear alien vegetation, fell mature Pine and Gum Tree species and burn firebreaks. The wood felled by 
lASP was planned for the manufacture of coffins, desk tops for schools and benches, a value-added 
project running from Cedara Agricultural College near Hilton. 

Lions River Fire Protection Association (LRFPA) 

This year saw close cooperation with this association, of which the Municipality is a member; the association 
monitors adherence to legislation governing fire-related issues by landowners and also offers assistance with 
firebreak and block burning for veld management. The Municipality contributes to partial funding of the 
Association’s activities and provided a specialised vehicle for use by the association. 

Liaison with Community Based Organisations, Non-Profit Community Based 
Organisations and Provincial Departments 

The Duzi-Umgeni Conservation Trust (DUCT) has continued to address river health issues and 
motivation of community members to participate in river clean-ups, alien vegetation control and planting 
of indigenous vegetation along the Umgeni River, which is a conservation area, in cooperation with our 
Municipality. This year also saw the organisation launch the development of a park along Symmonds 
Stream, with the support of the municipality and adjacent commercial enterprises. The organisation has 
also implemented an ‘adopt a spot’ programme where industries/commercial enterprises and 
individuals look after allocated sections on both river systems; in some instances this has helped with 
identification of potential pollution problems which have been able to be addressed in liaison with the 
responsible District and Provincial Government Departments. 

Church Groups, Ward Councillors and Committees, Community 
Associations/Conservancies and Schools 

in outlying areas such as Mpophomeni, Lidgetton and Nottingham Road have initiated clean-up 
campaigns where the Municipality has coordinated the provision of refuse bags and gloves as well as 
transport to remove the collected waste; removal of accumulated dumping has been a major, ongoing 
focus in all areas. Such projects have provided opportunities for inter-Municipal-Departmental collab- 
oration and inter-Government-Departmental collaboration. 

Cleanest Town Competition entry 

The Municipality enters this competition on an annual basis as it galvanises staff and public into 
focussing on environmental health and cleanliness issues. The implementation of the business plan 
submitted for access to the award received the previous year is underway. 

Recycling 

Recycling continues to be supported by communities and the Municipality is investigating ways of extending 
projects to benefit communities, one of which is to consider a possible ‘partnership’ with Mondi. 
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Hilton Garden Refuse Site 

The Environmental Impact Assessment process for the establishment of this necessary facility is underway. 

Currys Post Landfill Site 

Umgungundlovu District Municipality provided a secondhand Honemag Compactor for use at this site. The 
tender for the construction of the new cell was advertised and awarded and construction will commence 
soon. Umgungundlovu District Municipality is funding research for each of the local municipalities to have an 
Integrated Waste Management Plan (IWMP) and the installation of a weighbridge at this site could see the 
implementation of entry tariffs to help sustain the continued sanitary operation of the site. 

Cemetery Extensions and new projects 

The Record of Decision (RoD) for the establishment of a new Crematorium and Cemetery on Currys Post 
Road has been received; extensions to two existing cemeteries, one in Mpophomeni and one in Lions 
River, are in progress. 

Changing Climatic Conditions - Parks, Gardens and Environment 

Severe storms, high average maximum temperatures and evaporation rates and strong winds continue 
to be evident and present challenges in our work programme scheduling where diversions are often 
required to ensure roads closed by fallen trees are opened as soon as possible. 

Municipal Swimming Pool and Howick Stadium 

These public amenities are enjoyed by the public and well patronised. The Swimming pool is frequented by 
all age groups and has been used by Swim SA as a venue for some of their sessions to train youngsters to 
swim. 

The new stadium affords a beautiful view towards the Karkloof and is not only used by schools, but also 
the Professional Soccer League; as well as being an ideal venue for sport events, it provides a venue 
for concerts and public gatherings. 


lASP: PLANTING TREES 
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Geographic Information Systems (GIS) and Mapping 
Introduction 

The GIS section has continued to supply a service to the municipai staff and the pubiic over the last 
year. The demand for information and maps has increased. At times this has made it chaiienging to 
meet everyone’s needs but it has been rewarding to be able to assist many with maps and information. 

Some Achievements 

Urban Land Use 

An urban land use has been compiled showing the existing land use of each property in the urban areas. 
In order to keep the land use fairly simple twenty one categories were selected. This will be used to 
assist the planning staff to compile the new Land Use Management System (LUMS). The first stage has 
been to verify the existing zonings in each area and then compile new LUMS zonings that will 
standardize the zonings over all the urban areas. The land use will be used to verify these zonings and 
thus prevent conflicts. 
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Suburbs 

The urban areas in the uMngeni Municipality have never had clear boundaries for suburbs and so a map 
was compiied to define suburbs. Suburbs have been requested by Telkom and are also needed for the 
201 1 Census by Statistics South Africa. The Post Office is aiso busy with a process to redefine the 
postai codes and it is hoped that they will make use of the suburbs for their codes. The suburbs were 
defined by what area has traditionaiiy been accepted as a suburb. The iand parcels that fall in to these 
areas were aggregated together. The result is that the boundaries will follow property boundaries and so 
will prevent any ambiguity. 

Services 

The mapping of water pipes and sewer reticulation still remains one of the biggest challenges. Although 
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this has been achieved to some degree the mapping still lacks vital Information such as the diameter 
and material of the pipes. In discussions with the Durban Metro Water, they have agreed to provide us 
with their standard symbols to show valves, and other devices, this will save a lot of time as we will not 
have to develop our own. However a lot more work will have to be done to fill gaps and to add the infor- 
mation that is needed. 

Managing Change - National GIS User Conference 

uMngeni Municipality was invited to give a presentation at the National GIS conference held at Alpine 
Heath in the Drakensberg. We were invited because we have been one of the more successful of the 
smaller Municipalities in implementing GIS with a very limited budget. The presentation detailed some 
of the projects that have been undertaken using the GIS such as the Rural Land Use, Urban Land Use, 
Urban Roads and Cadastral updates as well as the data sets that have been complied or sourced from 
other organisations. The conference provided an opportunity to learn new ways In which to apply GIS. 
It also afforded the opportunity to get to know GIS specialists from other organisations and to learn from 
their experience. 

In conclusion, there is no doubt that having GIS in the municipality has saved a significant amount of 
time and money. It has also made Is possible to provide information that was not available in the past 
and has contributed to making good decisions. The GIS needs to be expanded and linked to other 
departments so they have access to the information that is vital to them and to enable them to update 
and contribute. This will be challenging in that often staff and managers resist change and having to 
learn new methods and technologies, but if approached in the correct way it is achievable. 

Conclusion 

The Annual Report gives a comprehensive overview of the municipality’s service delivery and 
performance during the 2008/2009 financial year and enables to give a picture of the activities within 
the municipality and how the funds are being utilised. 




uMNGENI MUNICIPALITY 

Annual Financial Statements 
for the year ended 30 June 2009 

I am responsible for the preparation of these annual financial statements, which are set out on pages 2 
to 32 in terms of section 126 (1) of the Municipal Finance Management Act, 2003 (Act No. 56 of 2003) 
and which I have signed on behalf of the Municipality. 

I certify that the salaries, allowances and benefits of Councillors as disclosed in note 9 of these annual 
financial statements are within the upper limits of the framework envisaged in section 219 of the 
Constitution, read with the Remuneration of Public Office Bearers Act, 1998 (Act No. 20 of 1998) and 
the Minister of Provincial and Local Government's determination in accordance with this Act. 


F D Vilakazi 

Municipal Manager 31 August 2009 
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statement of 

Financial 

Position 



at 30 June 2009 




Notes 

2009 

2008 



R 

R 

NET ASSETS AND LIABILITIES 




Net assets 




Housing operating account 

1 

12 544 021 

13 485 514 

Capital replacement reserve 


- 

- 

Capitalisation reserve 


- 

- 

Government grant reserve 


- 

- 

Donations and public contributions reserve 


- 

- 

Revaluation reserve 


10 778 807 

11 036 750 

Accumulated surplus / (deficit) 

19 

107 018 319 

77 830 196 



130 341 147 

102 352 460 

Non-current liabilities 




Long term liabilities 

2 

44 634 748 

48 128 842 

Retirement benefits 

31 

1 1 243 830 

9 472 000 

Long service awards and retirement gifts 

32 

2 332 171 

2 073 188 

Refuse Site Rehabilitation costs 

33 

5 525 000 

5 250 000 



63 735 749 

64 924 030 

Current liabilities 




Bank overdraft 

13 

4 893 672 

5 164 842 

Consumer deposits 

3 

1 417 603 

1 320 188 

Creditors 

7 

49 488 120 

44 654 528 

Unspent conditional grants and receipts 

6 

10 347 353 

8 235 799 

Current portion of long term liabilities 

2 

3 129 025 

2 441 513 

Current portion of Retirement benefits 

31 

1 161 161 

1 400 000 

Current portion of long service awards and retirement gifts 

32 

247 736 

190 585 

Current portion of Refuse Site Rehabilitation costs 

33 

302 500 

275 000 



70 987 170 

63 682 455 

Total net assets and liabilities 


265 064 065 

230 958 945 

ASSETS 




Non-current assets 




Property, plant and equipment 

36 

191 738 612 

172 696 525 

Investments 

4 

- 

350 314 



191 738 612 

173 046 839 

Current assets 




Consumer receivables 

5 

65 500 293 

54 663 216 

Other receivables 

5 

6 850 783 

2 127 379 

Investments - short term 

4 

969 617 

1 116 751 

Bank balances and cash 

27 

4 760 

4 760 



73 325 453 

57 912 106 

Total Assets 


265 064 065 

230 958 945 
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Actual Budget 



Notes 

2009 

R 

2008 

R 

2009 

R 

2008 

R 

REVENUE 

Property rates 

8 

68 108 398 

55 825 195 

74 768 594 

61 911 189 

Property rates - penalties imposed and coiiection charges 

5 607 666 

3 687 544 

4 000 000 

1 1 500 000 

Service charges 

18 

28 961 588 

24 588 188 

38 778 628 

31 831 852 

Rental of facilities and equipment 

Interest earned - 

4 

40 565 

407 219 

524 300 

77 300 

External investments 


124 128 

549 617 

200 000 

1 000 000 

Outstanding debtors 


4 884 603 

3 827 397 

4 000 000 

6 000 000 

Fines 


1 034 693 

150 040 

500 000 

1 000 000 

Licences and permits 


1 934 471 

1 741 135 

1 729 400 

1 155 000 

Government grants and subsidies 

25 

35 425 517 

30 201 071 

41 268 087 

17 238 000 

Other income 

Public contributions and donations 

Gains on disposal of property, plant and equipment 


12 151 392 

17 900 230 

15 135 213 

6 694 228 

Departmental recharges 


1 1 772 390 

1 1 270 358 

1 1 772 390 

1 1 270 358 

Total Revenue 


170 445 411 

150 147 993 

192 676 612 

149 677 927 

EXPENDITURE 

Employee related costs 

29 

57 947 839 

52 067 327 

63 800 168 

56 734 801 

Remuneration of councillors 

9 

4 010 732 

3 648 628 

4 686 980 

3 451 500 

Bad debts 

5 

8 627 221 

712 708 

- 

- 

Depreciation 

36 

6 631 927 

6 491 054 

4 487 174 

4 487 173 

Repairs and maintenance 


5 851 362 

8 053 541 

1 1 402 589 

10 659 917 

Interest paid 

11 

5 754 164 

5 584 421 

5 470 675 

5 438 369 

Bulk purchases 

26 

21 550 092 

16 169 102 

22 633 024 

16 848 131 

Gontracted services 


3 196 437 

3 038 983 

2 100 000 

1 800 000 

Retirement and long services benefits 

31/32 

1 849 125 

2 682 287 

850 000 

- 

General expenses 


30 782 111 

33 317 522 

55 235 192 

24 595 834 

Loss on disposal of property, plant and equipment 


117 268 

- 

- 

- 

Gontributions 


2 885 544 

886 642 

8 808 000 

14 378 000 

Refuse Site Rehabilitation cost 


302 500 

1 000 000 

1 000 000 

- 

Departmental recharges 


1 1 772 390 

1 1 270 358 

1 1 772 390 

1 1 270 358 

Total Expenditure 


161 278 712 

144 922 574 

192 246 192 

149 664 083 

SURPLUS (DEFICITl FOR THE YEAR 


9 166 699 

5 225 420 

430 420 

13 844 


Refer to Appendix E (1 ) for the comparison with the approved budget 
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2009 

2008 


Notes 

R 

R 

CASH FLOW FROM OPERATING ACTIVITIES 




Cash generated from (utilised in) operations 

20/21 

29 382 085 

23 405 174 

Interest received 


124 128 

549 617 

Interest paid 


(5 754 164) 

(5 584 421) 

Net Cash from (utilised in) operating activities 


23 752 049 

18 370 370 

CASH FLOWS FROM (UTILISED IN) INVESTING ACTIVITIES 




Purchase of property, plant and equipment 


(26 390 017) 

(18 533 927) 

Proceeds on disposal of property, plant and equipment 


598 732 

- 

Increase in investment properties 



- 

(Increases) decreases in non-current receivables 



- 

(Increases) decreases in non-current investments 


350 314 

- 



(25 440 971) 

(18 533 927) 

CASH (UTILISED IN) GENERATED FROM INVESTING ACTIVITIES 


(1 688 922) 

(163 557) 

CASH FLOWS FROM FINANCING ACTIVITIES 




New loans raised/(repaid) 

(lncrease)/decrease in cash investments 

22 

(2 806 582) 

(1 990 192) 

Increase in liability for retirement and long service gifts 

31/32 

1 849 125 

2 682 287 

Increase in liability for rehabilitation of refuse sites 

33 

302 500 


lncrease/(decrease) in contributions from public/state 


2 796 870 

- 

Net cash generated from / (utilised in ) financing activities 


2 141 913 

692 095 



452 991 

528 538 

Cash and cash equivalents 




At the beginning of the year 

23 

(5 160 082) 

(5 688 620) 

At the end of the year 

23 

(4 707 091) 

(5 160 082) 

NET INCREASE (DECREASE) IN CASH EQUIVALENTS 


(452 991) 

(528 538) 




Accounting policies 


for the year ended 30 June 2009 


1 BASIS OF PRESENTATION 

The annual financial statements have been prepared in accordance with the Standards of Generally Recognised Accounting Practices 
(GRAP) in terms of : 

General Notice 991 of 2005 issued in Government Gazette no. 28095 of 15 December 2005 and in Government Gazette no. 31021 
of May 2008. 

The Standards comprise of the following: 


GRAP 1 

Presentation of Financial Statements 

GRAP 2 

Cash Flow Statements 

GRAP 3 

Accounting Policies, Changes in Accounting Estimates and Errors 

GRAP 4 

The Effects of changes in Foreign Exchange Rates 

GRAP 5 

Borrowing Costs 

GRAP 6 

Consolidated and Separate Financial Statements 

GRAP 7 

Investments in Associate 

GRAP 8 

Interest in Joint Ventures 

GRAP 9 

Revenue from Exchange Transactions 

GRAP 10 

Financial Reporting in Hyperinflationary Economies 

GRAP 1 1 

Construction Contracts 

GRAP 12 

Inventories 

GRAP 13 

Leases 

GRAP 14 

Events after the reporting date 

GRAP 16 

Investment Property 

GRAP 17 

Property Plant and Equipment 

GRAP 19 

Provisions, Contingent Liabilities and Contingent Assets 

GRAP 100 

Non-current Assets held for Sale and Discontinued Operations 

GRAP 101 

Agriculture 

GRAP 102 

Intangible Assets 


Accounting policies for material transactions, events or conditions not covered by the above mentioned GRAP Standards have been 
developed in accordance with paragraphs 7, 11 and 12 of GRAP 3. These accounting policies and the applicable disclosures have 
been based on the South Afrioan Statements of Generally Accepted Accounting Practices (GAAP) including any interpretations of such 
Statements issued by the Accounting Practices Board. The principal accounting policies adopted in the preparation of these annual 
financial statements are set out below. 

2 PRESENTATION CURRENCY 

The annual financial statements are presented in South African Rand to the nearest Rand 

3 GOING CONCERN ASSUMPTION 

The annual financial statements are prepared on a going concern basis 

4 HOUSING OPERATING ACCOUNT 

The Housing Operating Account was established in terms of the Housing Act, 1997 (Act No. 107 of 1997). 

Loans from national and provincial government used to finance housing selling schemes undertaken by the Municipality were extin- 
guished on 01 April 1998 and transferred to a Housing Operating Account. 

Housing selling schemes, both complete and in progress at 01 April 1 998, were also transferred to the Housing Operating Account, 
In terms of the said Aot, all proceeds from housing developments, including rental income and sales of houses, must be paid into the 
Housing Operating Account. Monies standing to the credit of this account can only be used to finance housing developments within 
the municipal area subject to the approval of the Provincial Member of the Executive Committee responsible for housing. 





5 RESERVES 

5.1 Capital Replacement Reserve {C R R) 

In order to finance the provision of infrastructure and other items of property, plant and equipment from internal sources, amounts 
are transferred from the accumulated surplus / (deficit) to the C R R. 

A corresponding amount is transferred to a designated C R R bank or investment account. The cash in the designated C R R bank 
account can only be utilised to finance items of property, plant and equipment. The C R R is reduced and the accumulated surplus 
/ (deficit) is credited by a corresponding amount when the amounts in the C R R are utilised. 

The amount transferred to the C R R is based on the municipality's need to finance future capital projects which have been identified 
in the Integrated Development Plan. 

5.2 Capitalisation Reserve 

On the implementation of GAMAP/GRAP, the balances on certain funds, created in terms of the erstwhile Local Authorities 
Ordinance, 1 974 (No. 25 of 1 974) that had historically been utilised for the acquisition of items of property, plant and equipment have 
been transferred to a Capitalisation Reserve instead of the accumulated surplus / (deficit) in terms of a directive (budget circular) 
issued by National Treasury. The purpose of this Reserve is to promote consumer equity by ensuring that the future depreciation 
expenses that will be incurred over the useful lives of these items of property, plant and equipment are offset by transfers from this 
reserve to the accumulated surplus / (deficit). 

The balance on the Capitalisation Reserve is equal to the carrying value of the items of property, plant and equipment financed from 
the former legislated funds. 

When items of property, plant and equipment are depreciated, an equivalent amount is transferred from the Capitalisation Reserve 
to the accumulated surplus / (deficit). 

When items of property, plant and equipment are disposed of, the balances in the Capitalisation Reserve relating to such items are 
transferred to the accumulated surplus / (deficit). 

5.3 Government Grant Reserve 

When items of property, plant and equipment are financed from government grants, a transfer is made from the accumulated surplus/ 
(deficit) to the Government Grants Reserve equal to the Government Grant recorded as revenue in the Statement of Financial 
Performance in accordance with a directive (budget circular) issued by National Treasury. 

When such items of property, plant and equipment are depreciated, a transfer is made from the Government Grant Reserve to the 
accumulated surplus / (deficit). 

The purpose of this policy is to promote consumer equity by ensuring that the future depreciation expenses that will be incurred over 
the useful lives of government grant funded items of property, plant and equipment are offset by transfers from this reserve to the 
accumulated surplus / (deficit). 

When items of property, plant and equipment financed from government grants are disposed of, the balances in the Government 
Grant Reserve relating to such items are transferred to the accumulated surplus / (deficit). 
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5.4 Donations and Publio Contributions Reserve 

When items of property, piant and equipment are financed from public contributions and donations, a transfer is made from the 
accumulated surplus / (deficit) to the Donations and Public Contributions Reserve equal to the donations and public contributions 
recorded as revenue in the Statement of Financial Performance in accordance with a directive (budget circular) issued by National 
Treasury. 

When such items of property, plant and equipment are depreciated, a transfer is made from the Donations and Public Contributions 
Reserve to the accumulated surplus / (deficit). 

The purpose of this policy is to promote consumer equity and facilitate budgetary control by by ensuring that sufficient funds are set 
aside to offset the future depreciation charges that will be incurred over the estimated useful lives of items of property, plant and 
equipment financed from donations and public contributions. 

When items of property, plant and equipment financed from donations and public contributions are disposed of, the balances in the 
Donations and Public Contributions Reserve relating to such itemsare transferred to the accumulated surplus / (deficit). 

5.5 Revaluation Reserve 

Unrealised surpluses arising from the revaluations of land and buildings are credited to a Non-Distributable Reserve. Revaluation 
surpluses are realised as revalued buildings are depreciated, by means of transfers from the revaluation reserve to the accumulated 
surplus /(deficit). 

When revalued land and buildings are disposed of, the net revaluation surpluses in the Revaluation Reserve relating to such items 
are transferred to the accumulated surplus / (deficit), while gains and losses on disposal, based on revalued amounts, are credited 
or charged to the Statement of Financial Performance. 

6 PROPERTY, PLANT AND EQUIPMENT 

Property plant and equipment is stated in the annual financial statements at cost less accumulated depreciation, except for land and 
buildings, which are revalued as indicated below. Heritage assets, which are culturally significant resources and which are shown at 
cost, are not depreciated owing to the uncertainty regarding their estimated useful lives. Similarly, land is not depreciated as it is 
deemed to have and indefinite life. 

The cost of an item of property, plant and equipment comprises purchase price, import duties, non-refundable purchase taxes and 
directly attributable costs of bringing the asset to working condition for its intended use, such as site preparation, initial delivery, 
handling, installation and professional fees. 

Where items of property, plant and equipment have been impaired, the carrying values are adjusted by the impairment losses. These 
losses are recognised as expenses in the period that the impairments are identified except where an impairment reverses a previous 
revaluation. 

Where impaired land and buildings are revalued, the increase in value of land and buildings is recognised as revenue to the extent 
that it reverses the impairment loss which was previously recognised as an expense. For the previous and current year under review, 
the municipality did not perform impairment testing on its assets as required by Grap 17, there are transitional provisions relating to 
this in Directive 4 issued by the ASB on 1 1 March 2009. 

The cost of an item of property, plant and equipment acquired in exchange for a non-monetary asset or monetary assets or a combi- 
nation of monetary and non-monetary assets is measured at its fair value. If the acquired item cannot be measured at its fair value, 
its cost will be measured at the carrying amount of the asset given up. 





Subsequent expenditure is capitalised when the recognition and measurement criteria of an asset are met. 

The costs/revaiuations of property, piant and equipment are depreciated using the straight iine method over the period of the 
estimated useful lives of the assets. Depreciation on new acquisitions is charged to the Statement of Financial Performance in the 
financial year that economic benefits accrue to Council. 

The annual depreciation rates are based on the following estimated useful lives of the assets: 



Years 


Years 

Infrastructure 


Other 


Roads and paving 

30 

Buildings 

30 

Pedestrian malls 

30 

Specialist vehicles 

10 

Electricity 

20-30 

Other vehicles 

5 

Housing 

30 

Office equipment 

3 



Furniture and fittings 

7 - 10 

Community 


Watercraft 

15 



Bins and containers 

5 

Buildings 

30 

Specialised plant and equipment 1 

0 - 15 

Recreational facilities 

20-30 

Other items of plant and equipment 

2 - 5 

Security 

5 

Landfill sites 

15 


The estimated useful lives are periodically reviewed in order to adjust them if they have changed. 

Items of Property, Plant and Equipment which are acquired at no cost or for a nominal cost is recognised at their fair values. 

The gain or loss arising on the disposal or retirement of an item of property, plant and equipment is determined as the difference 
between the sales proceeds and the carrying value and is recognised in the Statement of Financial Performance, 

Where the carrying amount of an item of property, plant and equipment is greater than the estimated recoverable amount, it is 
immediately written down to its recoverable amount and the impairment loss is charged to the Statement of Financial Performance 
in the period that they are identified. 

The Council has continued to use the transitional provisions in the erstwhile GAMAP 1 7 to recognise items of Property, Plant and 
Equipment, which were not previously recognised, at their fair values and to correct the financing of assets so as to facilitate the 
recovery of depreciation from the resen/es. 

7 REVALUATION OF LAND AND BUILDINGS 

Land and buildings are stated in the annual financial statements at revalued amounts, being the fair value at the date of revaluation 
less subsequent accumulated depreciation of buildings. 

8 INVESTMENT PROPERTY 

Investment property, which is property held to earn rental revenue or for capital appreciation, is stated in the annual financial state- 
ments at cost less accumulated depreciation and accumulated impairment losses. Depreciation is determined on the cost of each 
building using the straight line method over the period of the estimated useful life of the property which is 50 years. Investment 
property is shown separately from Property plant and equipment. Council is busy with the assets register and will achieve further 
disclosure in terms of Grap 16 once the asset register is fully componentized. 
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9 INVESTMENTS 

9.1 Financial instruments 

Financial instruments, which include unlisted, reciprocal municipal bonds, fixed deposits and short-term deposits invested in regis- 
tered commercial banks are stated in the annual financial statements at the lower of cost or fair value. No impairments are required 
as the cost values equate to their cash values. 

Where investments have been impaired, the carrying values are adjusted by the impairment losses, which are recognised as an 
expense in the period that the impairment is identified. 

On disposal of an investment, the difference between the net proceeds on disposal and the carrying amount is charged or credited 
to the Statement of Financial Performance, 

10 INVENTORIES 

Inventories are comprised of consumable stores, raw materials and finished goods and are stated in the annual financial statements 
at the lower of average cost, determined on the first in first out method first out method and net realisable value. Cost includes deduc- 
tions for discounts and rebates. 

Redundant and slow moving inventories are identified and sold by public auction and any gain or loss on disposal is recognised in 
the Statement of Financial Performance. 

Unsold properties are stated in the annual financial statements at the lower of cost, determined on the average cost method and net 
realisable value. Direct costs are accumulated for each separately identifiable development. Cost also includes a proportion of 
overhead costs. 

11 ACCOUNTS RECEIVABLE 

Accounts receivable are stated in the annual financial statements at the value of billings to consumers/ratepayers, less deductions 
for discounts given or rebates granted less a provision for doubtful accounts. 

Provision for doubtful accounts is made, based on a review of all outstanding amounts at the financial year end. Contributions to the 

provision are calculated on a specific debt basis plus 1 0 per cent of all debts older than 1 20 Days but excluding rates, rates penalties 

and rates collection charges. 

Bad debts are written off in the period that they are identified. Amounts that are receivable within one year are classified as current 
assets, 

12 ACCOUNTS PAYABLE 

Accounts payable are stated in the annual financial statements at the amounts due to trade and other creditors for goods or services 
received. The liabilities are generally settled within a period of 30 Days, accordingly any impairments, if any, are considered to be 
immaterial. 





13 REVENUE RECOGNITION 

13.1 Revenue from Exchange transactions 

Service charges for Electricity are based on consumption by consumers as is recorded on each consumers' meter. Meters are read 
each month and the revenue is recognised in the period that invoices are raised. Provisional estimates of consumption are made in 
periods where meter readings have not been able to be carried out. The revenue from these provisional readings is also recognised 
as revenue when invoiced. Adjustments to provisional estimates and recognition of the amended revenue arising there from are 
made in the invoicing period in which meters are read. 

Revenue from the sale of electricity prepaid meter cards is recognised in the period in which cash is received. 

Service charges for refuse removal are raised and recognised on a monthly basis in arrears and are based on the application of the 
approved tariff to each property that has improvements, the category of property usage and the number of refuse containers on 
each property regardless of whether or notcontainers are emptied during the month. 

Interest and rentals are recognised on a time proportion basis. 

Revenue arising from the application of the approved tariff of charges is recognised when the relevant service has been rendered 
and the fee has been charged or licences and permits have been issued. 

Income from agency services is recognised on a monthly basis once the income collected for agents has been quantified and once 
the terms of the agency agreement have been complied with. 

Revenue from the sale of goods is recognised when the risk passes to the consumer. 

Revenue from public contributions is recognised when all the conditions associated with the contribution have been met or where 
the contribution is to finance property, plant and equipment, when such items are brought into use. A liability is raised when a public 
contribution has been received but all the conditions have not been met. 

13.2 Revenue from Non-exchange transactions 

Revenue from assessment rates is recognised when the legal entitlement arises. Collection charges are recognised when such 
amounts have been raised and are legally enforceable. Penalty interest is raised on unpaid rates after the due date for payment and 
is recognised on a time proportion basis. 

Revenue from the collection of spot fines and summonses is recognised when payment is received. 

Donations are recognised when cash is received or when property, plant and equipment is brought into use. 

Contributions of property, plant and equipment are recognised when the items are acquired. 

Revenue from the recovery of unauthorised, irregular, fruitless and wasteful expenditure is based on legislated procedures, including 
those set out in the Local Government : Municipal Finance Management Act, 2003 (Act No. 56 of 2003) and is recognised when the 
recovery thereof from the responsible Councillors or officials is virtually certain. 

1 4 CONDITIONAL GRANTS AND REOEIPTS 

Revenue received from conditional grants, donations and funding are recognised as revenue to the the extent that the Municipality 
has complied with any of the criteria, conditions or obligations embodied in the agreement. A liability is recognised to the extent that 
the criteria, conditions or obligations have not been met. 
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15 


16 


17 


18 


19 


20 


PROVISIONS 

Provisions are recognised when the Municipaiity has a present or constructive obligation as a result of past events, it is probable that 
an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable estimate of the provision 
can be made. Provisions are reviewed at the reporting date and adjusted to reflect the current best estimate. 

CASH AND CASH EQUIVALENTS 

Cash includes cash on hand and cash with banks. Cash equivalents are short-term highly liquid investments that are held with regis- 
tered banking institutions with maturities of three months or less and are subject to an insignificant risk of change in value. 

Cash and cash equivalents in the cash flow statement comprise cash on hand, deposits held on call with banks, net of bank 
overdrafts. 

Bank overdrafts are recorded at the current value of the utilisation of approved facilities from the Municipality's bankers. Finance 
charges on bank overdrafts are expensed as incurred. 

UNAUTHORISED EXPENDITURE 

Unauthorised expenditure represents expenditure which has been incurred but not budgeted for, expenditure that is not in terms of 
the conditions of an allocation received from another sphere of government, municipality or organ of state and expenditure in the 
form of a grant that is not permitted in terms of the Local Government : Municipal Finance Management Act, 2003 (Act No. 56 of 
2003). 

Unauthorised expenditure is accounted for in the Statement of Financial Performance as an expense and as revenue where it is 
subsequently recovered. 

IRREGULAiR EXPENDITURE 

Irregular expenditure excludes unauthorised expenditure and represents expenditure incurred that is contrary to the provisions of the 
Local Government : Municipal Finance Management Act, 2003 (Act No. 56 of 2003) the Municipal Systems Act, 2000 (Act No. 32 of 
2000), the Public Office Bearers Act, 1 998 (Act No. 20 of 1 998) or is in contravention of the Municipality's supply chain management 
policy. Irregular expenditure is accounted for in the Statement of Financial Performance as an expense and as revenue when it is 
subsequently recovered. 

FRUITLESS AND WASTEFUL EXPENDITURE 

Fruitless and wasteful expenditure represents expenditure that was made in vain and would have been avoided if reasonable care 
had been exercised. Fruitless and wasteful expenditure is accounted for in the Statement of Financial Performance as an expense 
and as revenue where it is subsequently recovered. 

RETIREMENT BENEFITS 

The municipality provides retirement benefits for its employees and councillors. Contributions are made to the Natal Joint Municipal 
Pension Fund to fund the obligations for the payment of retirement benefits in accordance with the rules of the three defined benefit 
funds it administers. 

Contributions are charged as an expense in the Statement of Financial Performance in the year that they become payable. 

The funds are actuarially valued every three years using the disoounted cash flow method. Any deficits identified by the actuary are 
recovered from participating municipalities in the form of surcharges added to the Contributions which are charged as an expense 
in the Statement of Financial Performance in the year that they become payable. 
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21 BORROWING OOSTS 

Borrowing costs that are directly attributable to the acquisition, construction or production of a qualifying asset are included in the 
cost of that asset. 

Such borrowing costs are capitalised as part of the cost of the asset until all the activities necessary to prepare the qualifying asset 
for its intended use or sale is complete 

22 DEPOSITS 

Deposits received from consumers are based on the estimated monthly consumption and are calculated to cover approximately two 
and one half to four months consumption, taking into consideration each consumer's profile. In the event of a disconnection of 
service for non payment, the value of the deposit is reviewed and adjusted in terms of the Council's credit control policy. No interest 
is paid on deposits held. 

23 LEASES 
OPERATING LEASES 

Payments made on operating lease agreements are expensed and charged to the Statement of Financial Performance in the period 
in which such payments are due. These agreements do not transfer risk and rewards associated with ownership of an asset to the 
Municipality. 

FINANCE LEASES 

Leases are classified as finance leases where substantially all the risks and rewards associated with ownership of assets are trans- 
ferred to the municipality. Property, plant and equipment subject to finance lease agreements are capitalised at their cash cost equiv- 
alent and the corresponding liabilities are raised. 

The cost of the item of property plant and equipment is depreciated at appropriate rates on the straight-line basis over its estimated 
useful life. Lease payments are allocated between the lease finance cost and the capital repayment using the effective interest rate 
method. Lease finance cosfs are expensed when incurre 

24 PRIOR YEAR COMPARATIVES 

Prior period comparatives are reclassified when the presentation or classification of items in the annual financial statements is 
amended. Prior year adjustments were made in accordance with Grap 3 for the restoration costs of the landfill site and depreciation 
of the landfill site. 
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2009 

2008 



R 

R 

1. 

HOUSiNG OPERATING ACCOUNT 




Government Grant Reserve (Principaiiy arising from ioans extinguished in 1 998 - R9 747 726) 

14 710 071 

14 630 865 


Accumuiated surpius(deficit) 

(2166 051) 

(1 145 352) 



12 544 020 

13 485 513 


Housing inventory 

14 557 625 

14 557 625 


Debtors 

152 446 

73 240 


investments - Externai 

- 

- 


Bank overdraft 

(2 166 051) 

(1 145 352) 



12 544 020 

13 485 513 

2. 

LONG TERM LIABiLITIES 




Annuity ioans 

45 977 362 

48 021 033 


Finanoe management agreements 

1 786 411 

2 549 322 


Total External loans 

47 763 773 

50 570 355 


LESS : Current portion transferred to current iiabiiities 

(3129 025) 

(2 441 513) 


(Refer to appendix A for more detail) 

44 634 748 

48 128 842 


Annuity loans 

The loans attract interest at rates between 8.5% and 17.8% per annum, are being 
redeemed in monthly instalments, including interest, over varying periods until 2009 

Bank loans 

Bear interest at Prime Less 1 % 

Fair value impairments 

Long term loans are recorded at the actual liability to loan creditors. 

No impairment, if any has been recognised. 



3. 

CONSUMER DEPOSITS: SERVICES 




Electricity 

1 417 603 

1 320 188 


Water 

- 

- 



1 417 603 

1 320 188 

4. 

INVESTMENTS 

Unlisted 

Long-term deposits 

Financial instruments 

Fixed deposits with Institution in curatorship 


350 314 


Long Term portion 

- 

350 314 


Short term investments 

Collateral security fixed deposits - Rand Merchant Bank 

963 096 

864 038 


Notice deposits - Absa Bank 

6 521 

252 713 


Short Term portion 

969 617 

1 116 751 


Total investments 

969 617 

1 467 065 


Council's valuation of unlisted investments 

969 617 

1 467 065 


Average rate of return on investments 13.89% 14.00% 

The investments in curatorship have been written down to its estimated impaired 
vaiue as indioated by the curator 

investments piedged as ooilaterai security for ioans advanced to staff amount to 



963 096 


350 314 
864 038 




2009 2008 

R R 


5. RECEIVABLES 



Consumer receivables 

79 471 749 

76 365 490 

Other sundry receivables 

244 703 

2 127 379 

District Council - powers and functions 

0 

- 

Vat 

6 606 079 

- 


86 322 531 

78 492 869 

Less: Provision for Bad Debts 

(13 971 455) 

(21 702 273) 


72 351 076 

56 790 595 

Management have considered the effects of any impairment in the values of oufsfandings and 



fhe value of fhe provision for bad debts. The provision is adequate to account for any maferial 



losses expecfed to arise from any adjusfments thaf are required fo be made to outstandings 



Consumer receivables 



Rates 

51 328 597 

52 098 498 

Electricity 

1 1 798 479 

9 922 137 

Rentals 

152 446 

73 240 

Refuse 

4 022 183 

3 886 389 

Sundries 

11 418 893 

9 846 743 

Legal costs 

142 554 

111 583 

VAT 

608 597 

426 899 


79 471 749 

76 365 489 

Amounts written off as bad debts 

20 389 

12 000 000 

As a percentage of fofal operafing revenue 

7.38% 

6.08% 

Number of days oufstanding 

212 

215 

Age analysis 



Rates 



Currenf ( 0 to 30 days) 

5 690 558 

(362 097) 

31 to 60 days 

3 276 350 

2 874 469 

61 to 90 days 

2 134 906 

5 832 989 

91 to 120 days 

2 031 722 

2 959 156 

121 days to 150 days 

1 779 925 

1 865 006 

1 51 days and over 

36 415136 

38 928 975 


51 328 597 

52 098 498 

Electricity 



Current ( 0 to 30 days) 

1 700 525 

1 219 525 

31 to 60 days 

498 072 

423 437 

61 to 90 days 

259 717 

208 955 

91 to 120 days 

233 829 

170 225 

121 days to 150 days 

230162 

162 766 

1 51 days and over 

8 876 174 

7 737 229 


1 1 798 479 

9 922 137 

Refuse 



Current ( 0 to 30 days) 

65 017 

60 656 

31 to 60 days 

16 574 

18 204 

61 to 90 days 

7 999 

7 546 

91 to 120 days 

6 698 

6 642 

121 days to 150 days 

5 785 

5 947 

1 51 days and over 

3 920,110 

3 787 394 


4 022 183 

3 886 389 

Sundries 



Current ( 0 to 30 days) 

489 210 

59 876 

31 to 60 days 

88 240 

152 431 

61 to 90 days 

58145 

242 787 

91 to 120 days 

758 836 

67 207 

121 days to 150 days 

49 804 

48 171 

1 51 days and over 

9 974 658 

9 276 271 


11 418 893 

9 846 743 
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2009 2008 
RR 

Legal costs 


Current ( 0 to 30 days) 

(13) 

5 712 

31 to 60 days 

- 

6 309 

61 to 90 days 

- 

5 862 

91 to 1 20 days 

- 

5 900 

121 days to 150 days 

- 

3 330 

151 days and over 

142 567 

84 470 


142 554 

111 583 

Housing 



Current ( 0 to 30 days) 

18 688 

9 731 

31 to 60 days 

10 096 

2 833 

61 to 90 days 

34 178 

8 849 

91 to 1 20 days 

6 740 

3 197 

121 days to 150 days 

5 915 

2 802 

1 51 days and over 

76 829 

45 828 


152 446 

73 240 

Provision for Bad Debts 



Balance at beginning of year 

21 702 273 

30 499 994 

Contributions made during the year 

8 627 224 

3 202 279 


30 329 497 

33 702 273 

Reversal of bad debt provision 

(16 337 653) 


Debts written off during the year 

(20 389) 

(12 000 000) 


13 971 455 

21 702 273 


6. UNSPENT CONDITIONAL GRANTS AND RECEIPTS 


Conditional Grants from other spheres of Government 

336 547 

336 547 

MIG Grants 

- 


- 

DME Grants 

3 36 547 


336 547 

Other Conditional Receipts 

10 010 806 

7 899 252 

State 

7 06122 


- 

Provincial conditional 

3 532 623 


4 579 473 

Other 

3 146 941 


6 94 659 

Housing 

2 625 120 


2 625 120 

Total Conditional Grants and Receipts 

10 347 353 

8 235 799 


See Note 25 for the reconciliation of grants from other spheres of government. 
Theses amounts are invested in a ring fenced investment until utilised. 


7. CREDITORS 


Trade creditors 

31 587 834 

32 800 459 

Deposits - other 

294 506 

188 499 

Unclaimed payments 

4 297 424 

3 375 360 

Other sundry creditors District Municpality 

5 244 191 

- 

Staff leave 

7 012 999 

4 840 060 

Retentions 

944 367 

2 378 898 

Payments received in advance 

- 

- 

Value Added Taxation 

- 

972 677 

Museum trust account 

106 799 

98 576 


49 488120 

44 654 528 





8. ASSESSMENT RATES 




Valuation at 

Valuation at 

Actual income 

Actual income 



30/06/2009 

30/06/2008 

30/06/2009 

30/06/2008 


Commercial 

704 312 933 

652 471 000 

7 248 021 

6176136 


Residential 

5 337 525 003 

4 944 649 050 

54 927 991 

46 804 881 


Education and State 

298 607 414 

276 628 000 

3 072 942 

2 618 495 


Municipal 

- 

- 

- 

- 


Agriculture 

3 799 636 533 

3 519 959 000 

39101 718 

33 319 101 


Private open space 

2 432 012 

2 253 000 

25 028 

21 326 


State 

914 430 966 

847 123 003 

9 410 327 

8 018 666 



11 056 944 861 

10 243 083 053 

113 786 027 

96 958 605 


Less Income Foregone - rebates 



45 677 626 

41 133 410 


Net Income 



68 108 398 

55 825 195 


Non rateable 



63 414 729 

58 747 000 





2009 

2008 





R 

R 


The last general valuation came into effect on: 



2006/07/01 

2006/07/01 


The basic rate of cents in the Rand is 



1.00 

1.00 


Rebates: 






Agriculture - additional 



50.00% 

50.00% 


Residential ( The first R 50000 is exempt in terms of the Rates Policy) 



30.00% 

30.00% 


Pensioners (Qualifying on with income up to R6000 on a sliding scale 



30.00% 

30.00% 


State 



20.00% 

20.00% 

9. 

COUNCILLORS' REMUNERATION 






Mayor's allowance 



534 635 

481 696 


Deputy Mayor's allowance 



238 203 

214 597 


Speaker's allowance 



238 203 

214 597 


Executive committee allowances 



223 939 

201 747 


Councillors' allowances 



2 775 753 

2 535 992 


Councillors' pension and medical aid contributions 



4 010 733 

3 648 629 

10. 

AUDITORS' REMUNERATION 






Audit fees 



781 295 

563 079 

11. 

INTEREST PAID 






Long term liabilities 



4 794111 

5 312 638 


Bank overdrafts 



960 053 

271 783 


Total interest on external borrowings 



5 754 164 

5 584 421 


Introduction and Overview 



1 2. PROPERTY, PLANT AND EQUIPMENT 

Land and buildings have been revalued to fair value during the year 
ended 30 June 2005 using values determined by the Council's independent 
valuator on the depreciated replacement value basis. 


The revaluation surplus is reconciled as follows: 


Balance at beginning of year 

11 036 750 

11 036 750 

Surplus realised 

- 

- 

Less : Depreciation Recovery - Prior years 2006/2007 and 2007/2008 

(171 962) 

- 

Less : Depreciation Recovery 

(85 981) 

- 

Balance at end of year 

10 778 807 

11 036 750 

Refer to Appendix B for more detail on property, plant and equipment 



The municipality has taken advantage of the transitional arrangements set out in 

Gamap statement No. 17. 

The municipality is in the process of fine-tuning the asset register records that 
have been painstakingly compiled. A formal physical verification will be carried 
out in 2009/10 and amendments made where applicable. 

At present, depreciation on infrastructure and community assets is based on an 
average useful life using some historical costs recorded in somewhat out of date 

records. In addition, no assessment has been carried out to determine whether 
or not there are any impairments of values but it is expected to be completed 
by 30 June 2010 



See also Note 35 



1 3. BANK, CASH AND OVERDRAFT BALANCES 



The Municipality has the following bank accounts: 



Current account (Primary Bank Account) 



ABSA Bank Limited, Public Sector, Pietermaritzburg - Account No. 40-6379-6636 

Cash book balance (overdraft) at beginning of year 

(4 894 532) 

(4 894 532) 

Cash book balance (overdraft) at end of year 

(4 604 964) 

(4 894 532) 

Bank statement balance at beginning of year 

(5 016 505) 

7 014 383 

Bank statement balance (overdraft) at end of year 

Current account 

First National Bank Limited - Account No. 52530028614 

1 903 889 

(5 016 505) 

Cash book balance at beginning of year 

(270 309) 

446 351 

Cash book balance at end of year 

(106 888) 

(270 309) 

Bank statement balance at beginning of year 

(270 309) 

446 351 

Bank statement balance at end of year 

106 883 

(270 309) 

1 4. CONTRIBUTIONS TO SALGA 



Opening balance 

- 

- 

Council subscriptions due 

245 009 

246 639 

Amount paid - current year 

(245 009) 

(246 639) 

Owing at end of year 

- 

- 
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1 5. REGIONAL SERVICES COUNCIL LEVIES 

Opening balance 
Current year levies 
Amount paid - current year 


Owing at end of year 


16. PAYEandUlF 

8 420 934 7 491 376 

(8 420 934) (7 491 376) 

Owing at end of year 


Opening balance - - 

Current year deductions from payroll 

Amount paid - current year 


1 7. PENSION AND MEDICAL AID DEDUCTIONS 

7 342 833 2 191 457 

(7 342 833) (2 191 457) 

Owing at end of year 


Opening balance 

Current year deductions from payroll 
Amount paid - current year 


18. SERVICE CHARGES 



Sale of electricity 

23 404 080 

19 432 695 


Refuse removal 

5 557 508 

5 155 492 


Significant electricity distribution losses were noted during the course of the financial year. 

These losses are estimated in the region of R12 953 487 and if realised would have 
exceeded budgeted outcomes. 

28 961 588 

24 588 187 


Management have noted these losses and has undertaken to take 

corrective measures in the 2009/201 0 Financial Year. 
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APPROPRIATIONS 




Appropriation account 

Accumulated surplus (deficit) at the beginning of the year 

77 830 196 

36 736 384 


Operating (deficit) surplus for the year 

Appropriations for the year : 

9 166 699 

5 225 420 


Prior year adjustments 

6 045 117 

(14 738 605) 


Prior year adjustments - District Municipality 

(5 244 191) 

(25, 342 513) 


Public contributions and donations 

2 796 870 

- 


Offsetting of depreciation ex reserves 

85 981 

- 


Rounding 

Transfers to accumulated surplus to comply with GRAP Directive 4 Para 05 75,949,510 

16 337 654 



Accumulated Surplus at end of Year 

107 018 326 

77 830 196 


Accumulated surplus includes transactions relating to the previous GAMAP created reserves of 

Capital Replacement Reserve 


765 111 


Capitalisation Reserve 

- 

23 447 959 


Government Grant Reserve 

- 

50 807 614 


Donations and Public Contributions Reserve 

- 

928 826 



- 

75 949 510 




20. CASH GENERATED BY OPERATIONS 


(Deficit) surplus for the year (per note 1 9) 

Adjustments for 

9 166 699 

5 225 420 

Rounding 

- 

- 

Previous year's operating transactions 

(1 362 155) 

(14 738 605) 

Loss on disposal of property, plant and equipment 

117 268 

- 

Transfer to District Municipality 

- 

(25 342 513) 

Depreciation 

6 631 927 

6,113 714 

Appropriations charged against income : 

11 512 765 

4 165 355 


Recovery of Water Bad debt provision - District Municipality 



2 489 571 

Staff leave 

2 885 544 


963 076 

Refuse site rehabilitation 




Provisions and reserves 

8 627 221 


712 708 


Capital charges ; 

Interest paid : 

- on external funds 

Investment income (operating account) 
Non-operating income: 

Assets appreciated/other 


5 754 164 5 584 421 

(124 128) (549 617) 


Non-operating expenditure: 



Expenditure charged against Housing Operating Account 

Expenditure charged against provision for leave 

Expenditure charged against provision for doubtful debts 

(941 493) 

(712 605) 

(20 389) 

(1 166 820) 
(504 781) 
(12 000 000) 



30 022 053 

(33 213 426) 

21. 

(INCREASEj/DECREASE IN WORKING CAPITAL 




(lncrease)/decrease in debtors 

(7 829 663) 

36 667 914 


(lncrease)/decrease in short term investments 

147 134 

19 408 626 


lncrease/(decrease) in creditors 

4 833 592 

1 020 654 


lncrease/(decrease) in deposits 

97 415 

(1 917 671) 


lncrease/(decrease) in unspent grants 

2 111 554 

1 439 077 



(639 968) 

56 618 600 



29 382 085 

23 405 174 

22. 

INCREASE/(DECREASE) IN LONG TERM LOANS (EXTERNAL) 




Loans raised 

326 508 

430 616 


Loans (repaid) 

(3 133 090) 

(2 420 808) 



(2 806 582) 

(1 990 192) 

23. 

(INCREASEj/DECREASE IN CASH ON HAND 




Cash balance at the beginning of the year 

(5 160 082) 

(5 688 620) 


LESS : Cash balance at the end of the year 

(4 707 091) 

(5 160 082) 



(452 991) 

(528 538) 


24. RETIREMENT BENEFITS 

The Municipality's personnel are members of one of the three Natal Joint Municipal 
Pension Funds i.e. (Superannuation, Provident and Retirement). The valuator carries 
out a statutory valuation on a triennial basis and an interim valuation on an annual 
basis (the 2006 interim has been completed).uMngeni Municipality's liability in these funds 
could not be determined owing mainly to the assets not being allocated to each employer 
and one set of financials being compiled for each fund and not for each employer. 

Superannuation 

An interim actuarial valuation of the Fund was carried out for the period ending 
31 March 2007. The actuarial value of total assets was more (less) than the actuarial 


value of liabilities for the sen/ioe of members to that date and for pensioners by: 

20 900 000 

20 900 000 

made up as follows: 



For service to 31 March 2007 



for pensioners - surplus funding level 140.4% (2005: surplus funding level 100.5%) 

499 ,500 000 

499 500 000 

for members - surplus funding level 103.2% (2005 : deficit funding level 85.8%) 

20 900 000 

20 900 000 


The fund did not hold an Investment Reserve at 31 March 20067 
For service after 31 March 2007 

The total contribution rate payable (excluding the surcharge) did not exceed that required for 
future service by 0.96% (2005 :exceeded by 1 .0% ) of pensionable emoluments, or per year 
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Conclusion 

The funding level of the Fund improved from 91 .4% to 100.5% (improved from 85.8% to 95.0%) 
over the valuation period. The actuary is satisfied that the self-reinsurance arrangement is appropriate 
for the Fund; the asset composition of the Fund is appropriate to the nature of the liabilities; 
the contribution deficit of 0.96% will be addressed at the next statutory actuarial valuation, 
ie 31 March 2008. 

His recommendation is that the additional surcharge being paid by employers of 3% 3% 

can therefore be stopped 

A recent study undertaken of the expected impact that AIDS will have on the Fund shows 
that although the Fund is fairly well protected in relation to other funds, A I D S is likely to 
result in an increase in the required rate of contribution of members' pensionable 

emoluments by 2010 of some 4% 4% 

Flowever, the fund has since become closed to new members which is likely to reduce the 
future impact on the Fund 


Provident Fund 

The salient features of the Statutory (Interim) Valuation Report on the fund as at 31 March 2007 
were that the market value of the Fund's assets were sufficient to fully cover the members' 

share account and to provide total reserves which amounted to 556 571 000 556 571 000 

an amount is estimated to be due to exited members for the final bonus as at 31 March 2006 of 1 767 000 1 767 000 

a further bonus to all members was approved and granted in April 2007 by the 

Committee of Management of 3.0% 3.0% 

As at the year end, a supplementary bonus to all members at 31 March 2006 was approved by the 

Committee of Management of 6.0% 6.0% 

The Actuary recommends a further bonus be declared on the members' full benefits of 5.1 % 5.1 % 


The contribution rate allocated towards risk benefits and expenses in the year following the valuation 
dareis sufficient to cover the cost of these benefits and expenses. 

The Actuary is satisfied that the asset composition of the Fund is appropriate to the 
nature of the liabilities and the Fund was in a sound financial condition at 31 March 2007. 

Retirement Fund 

The salient features of the Statutory (Interim) valuation of the fund at 31 March 2007 are; 

The actuarial value of total assets of the fund was less than the actuarial value of the 

liabilities for the service of members to that date and for pensioners by (229 800 000) (229 800 000) 

made up as follows: 

For service to 31 March 2007 

for pensioners - funding level 129.2% (2006 : funding level 1 16.2%) - surplus 144 200 000 144 200 000 

for members - funding level 76.3% (2006 : funding level 73.0%) (229 800 000) (229 800 000) 

The fund was thus funded 85.70% 85.70% 

The fund did not hold an Investment Reserve. 

For service after 31 March 2007 

The employers no longer permit members to join the Fund, so that it has effectively become a closed fund. 

The attained Age method of determining the rate of contribution was used and takes into account the closed 
nature of the fund and the remaining service lifetime of the fund 

Conoiusion 

The funding level is 85.70% 85.70% 

The actuary is satisfied that the self-insurance arrangement is appropriate for the 
Fund, the asset composition of the Fund is appropriate to the nature of the liabilities, 
the contributions being paid to the Fund are sufficient to meet the expected cost of 
future benefits 

A study undertaken in 2002 of the expected impact that AIDS will have on the Fund shows 
that although the Fund is fairly well protected in relation to other funds, A I D S is likely to 
result in an increase in the required rate of contribution of members' pensionable 

emoluments by 201 0 of some 4% 4% 


Flowever, the fund has since become closed to new members which is likely to reduce the future impact on the Fund 
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25. GOVERNMENT GRANTS AND SUBSIDIES 



Equitable share 


18 135 468 

13 645 991 

M S 1 G 

735 000 

1 000 000 

FMG 

500 000 

500 000 

M 1 G grants 

7 837 000 

4 230 065 

D M E grants 

- 

4 957 110 

Provincial Investment Node Support Infrastructure- Nelson Mandela Road Mpophomeni 

1 873 319 

- 

Provincial health subsidies 

1 428 467 

1 180 373 

Provincial - other 

1 274 806 

4 007 124 

Provincial - Museum 

62 972 

72 000 

Provincial - Library extentions 

256 594 


uMgungundlovu District Council Corridor Development - Mandela Capture Site 

3 526 398 

- 

uMgungundlovu Distriot Council Winston/Prospect Road Link 


- 

Provinoial - Furniture Donated to Mpophomeni Library 


113 209 

Provinoial - Flead Count System Mpophomeni Library 

52 087 

- 

DBSA Asset register 


238 605 

Total Government Grant and Subsidies 

35 425 517 

30 201 071 

Equitable share 

In terms of the Constitution, this grant is used to subsidise the provision 
of basio services to indigent community members. 

MSIG 



Valuation roll 

Current year reoeipts 

735 000 

1 000 000 

Conditions met - transferred to revenue 

(735 000) 

(1 000 000) 


- 

- 

Finance Management Grant 

Financial management, capacity building and 

Current year receipts 

500 000 

500 000 

Conditions met - transferred to revenue 

(500 000) 

(500 000) 


- 

- 

M 1 G Grant 

Roads and stormwater infrastructure as part of the upgrade of the informal settlement 

Current year reoeipts 

7 837 000 

4 230 065 

Conditions met - transferred to revenue 

(7 837 000) 

(4 230 065) 

No funds have been withheld 

- 

- 

D M E Grant 

Electrification and new connections 

Current year reoeipts 


4 957 110 

Conditions met - transferred to revenue 

- 

(4 957 110) 

No funds have been withheld 

- 

- 
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Provincial health subsidies 

Current year receipts - included in public heath vote 

Conditions met - transferred to revenue 


1 428 467 

(1 428 467) 

1 180 373 

(1 180 373) 

Conditions still to be met - transferred to liabilities 


- 

- 

The Municipality renders health services on behalf of the Provincial Government 

and is refunded as follows: 

Surgical sundries 1 00% 

Stores 100% 

Equipment 1 00% 

Subsistence and travel, transport and travelling 100% 

Miscellaneous 1 00% 

Personnel Based on sliding scale 

The grant has been used exclusively to fund clinic services. The conditions 
of the grant have not been met. There are no delays or withholding of the subsidy. 



Provincial - Other 

Current year receipts 


1 274 806 

4 007 124 

Conditions met - transferred to revenue 


(1 274 806) 

(4 007 124) 

No funds have been withheld 


- 

- 

Provincial - Museum 

Current year receipts 


62 972 

72 000 

Conditions met - transferred to revenue 


(62 972) 

(72 000) 

No funds have been withheld 


- 

- 

Provincial - Library extentions 

Current year receipts 


- 

256 594 

Conditions met - transferred to revenue 


- 

(256 594) 

No funds have been withheld 


- 

- 

uMungungdIovu District Council 

Current year receipts Corridor Development Mandela Capture Site 

Conditions met - transferred to revenue 

Current year receipts Winston/ Prospect Road Link 


4 000 000 

(4 000 000) 

2 600 000 


Conditions met - transferred to revenue 


(2 600 000) 

- 

No funds have been withheld 


- 

- 


26. BULK PURCHASES 


Electricity 

21 550 092 

16 169 102 

CASH 



Petty Cash 

3 000 

3 000 

Floats/cash on hand 

1 760 

1 760 


4 760 

4 760 
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CAPITAL COMMITMENTS 

Commitments for capital expenditure 

Approved and contracted for 

Approved buf not yet contracted for 




25 581 759 

44 150 000 

8 700 000 

65 979 000 





69 731 759 

74 679 000 

This expendifure will be financed from: 






Internal sources 




10100 000 

13 030 000 

External sources 




2 671 803 


National and Provincial government and Dlstrlot Munlolpallty 




51 569 276 

52 949 000 

Development Bank of SA 




5 390 680 

8 700 000 





69 731 759 

74 679 000 

EMPLOYEE RELATED COSTS 






Remuneration of the Municipal manager 






Annual remuneration 




1 055 450 

884 988 

Performance bonus 





118 430 





1 055 450 

1 003 418 

Remuneration of the Chief fnancial officer 






Annual remuneration 




808 559 

681 493 

Performance bonus 





90 770 





808 559 

772 263 

Remuneration of the Executive Directors 






intemai 

Operations 

Economic 

Technioai 

Oorporate Community 

Planning & 

audit 


deveiopment 

services 

services services 

deveiopment 

2009 






Annual remuneration 774 1 16 

745 988 

774 117 

822 386 

808 559 822 386 

808 559 

Performance bonus 






774 116 

745 988 

774 117 

822 386 

808 559 822 386 

808 559 

2008 






Annual remuneration 653 618 

642 489 

657 818 

691 813 

681 493 691 814 

681 493 

Performance bonus 



92 318 

90 770 92 318 

90 770 

653 618 

642 489 

657 818 

784 131 

772 263 784 132 

772 263 





2009 

2008 
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EMPLOYEE RELATED COSTS 






Salaries and allowanees 




43 478 676 

36 216 463 

Contributions to UIF, pensions and medioal aids 




7 705 949 

7 208 841 

Travel, motor car, accommodation, subsistenoe and other allowances 



842 602 

3 726 515 

Housing benefits and allowances 




337 582 

315 733 

MOH allowance 




- 

13 720 

Overtime payments 




3 728 436 

3 553 404 

Annual bonus 




3 496 814 

2 272 283 

Performance bonus 




- 

- 

Standby 




46 648 

35 401 

Cellular phone 




2 750 

108 000 

Library student fees 




- 

3 890 

Fees paid to labour brokers 




- 

157 239 

Reoovered from District Municipality 




(1 691 618) 

(1 544 161) 





57 947 839 

52 067 328 


There were no advances to employees 
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30. FINANCIAL AND OPERATING LEASE PAYMENTS 

Financial lease payments 

Council has concluded financial lease agreements with its suppliers which 
are required to be paid in instalments as follows: 

In the year ending 30 June 201 0 489 666 573 823 

In the years ending 30 June 2011 to 2014 388893 711 891 

In the year ending 30 June 201 4 and upwards 
Interest is payable at rates varuing between 12% and 10.5 % 


878 559 1 285 714 


Operating lease payments 

Council has concluded operating lease agreements with its suppliers which 
are required to be paid in instalments as follows: 

In the year ending 30 June 2009 - 392 532 

In the year ending 30 June 201 0 7 827 548 392 532 

In the year ending 30 June 201 1 6 753 056 392 532 

14 580 604 1 177 596 


31 . POST RETIREMENT MEDICAL BENEFITS 

The Council operates a defined medical aid benefit scheme for the benefit of its permanent employees. 
Post-retirement medical aid benefits are offered to all employees by subsidising a portion of the medical 
aid contribution after reitirement. 

The most recent actuarial valuation was performed on 30 June 2009 by ARCH 
Actuarial Consulting using the Projected Unit Credit Method. 

The full liability has been recognised. 

The main assumptions used by the actuary are: 


Discount rate per annum 

8.86% 

10.85% 

Health care cost inflation rate 

7.71% 

9.69% 

Net effective discount rate 

1.07% 

1 .06% 

Post -Retirement subsidy 



Retirement age 



Males 

63 

63 

Females 

63 

63 

Mortality during employment 

SA 85-90 Ultimate Table adjusted for Female lives 

Mortality post retirement 

PA90-1 Ultimate Table rated down one year. 


Number of eligible members 

172 

164 

Number of pensioners 

22 

19 

Accrued liability at 30 June 2009 

12 404 991 

10 872 000 

Future - service cost 

538 016 

567 000 

Interest cost 

1 078 939 

1 162 000 

Expected benefits payments 

(455 794) 

(329 000) 

Actuarial loss/(gain) 

- 

132 991 

Total annual expense 

1 161 161 

1 532 991 

Projected accrued liability at 30 June 2010 

13 566152 

12 404 991 

Accrued liability at 30 June 2009 

12 404 991 

10 872 000 

Short term portion of accrued liability 

(1 161 161) 

(1 400 000) 

Long term portion of accrued liability 

11 243 830 

9 472 000 


Liability 

Liability 

The effect on the liability of a 1% change in the assumed rate of medical inflation: 

(R millions) 

(R millicns) 

Central assumptions 

12.405 

10.872 

1 % increase in assumed medical inflation 

14.410 

12.653 

1 % decrease in assumed medical inflation 

10.785 

9.429 




2009 

2008 


R 

R 

LONG SERVIOE AWARDS AND RETIREMENT GIFTS 



The Council offers employees leave awards that may be exchanged for cash on certain anniversaries 
of commencing service and a retirement gift determined by reference to length of service. 

The most recent actuarial valuation was performed on 30 June 2009 by ARCH Actuarial 

Consulting using the Projected Unit Credit Method. 

The full liability has been recognised. The main assumptions used by the actuary are: 

Discount rate per annum 

8.93% 

10.51% 

General salary inflation rate (long term) 

6.62% 

8.35% 

Net effective discount rate 

Retirement age 

2.17% 

1 .99% 

Males 

63 

63 

Females 

63 

63 

Mortality during employment SA 85-90 Ultimate Table adjusted for Female lives 

Number of eligible employees 

320 

322 

Accrued liability at 30 June 2009 

2 579 907 

2 263 773 

Future - service cost 

272 122 

229 549 

Interest cost 

219 593 

224 099 

Expected benefits payments 

(243 979) 

(263 063) 

Actuarial loss/(gain) 

- 

125 549 

Total annual expense 

247 736 

316 134 

Projected accrued liability at 30 June 2010 

2 827 643 

2 579 907 

Accrued liability at 30 June 2009 

2 579 907 

2 263 773 

Short term portion of accrued liability 

(247 736) 

(190 585) 

Long term portion of accrued liability 

2 332 171 

2 073 188 


Liability 

Liability 

The effect on the liability of a 1 % change in the assumed rate of salary inflation: 

(R millions) 

(R millions) 

Central assumptions 

2.580 

2.264 

1 % increase in assumed salary inflation 

2.769 

2.407 

1 % decrease in assumed salary inflation 

2.410 

2.134 

REFUSE SITES REHABILITATION 



Long term portion 

5 525 000 

5 250 000 

Short term portion 

302 500 

275 000 


5 827 500 

5 525,000 


Provision has been made for the estimated costs of rehabiiitating the council's refuse sites. The 
estimated costs have been determined by the Counoii's nonsuiting engineers. 


34 OWING BY COUNCILLORS 


Current - 60 Days Over 90 Days Total outstanding 


AD Mbense - Rates 

- 

2 793.23 

2 793.23 

AD Mbense - Services 

- 

6 891.11 

6 891.11 

TP Mchunu - Rates 

53.83 

180.33 

234.16 

TP Mchunu - Services 

672.55 

10 018.33 

10 690.88 

HP Ndlela - Rates 

- 

928.10 

928.10 

HP Ndlela - Services 

132.97 

3 590.57 

3 723.54 

SM Ndlovu - Services 

2,545.55 

2 545.55 



35 IRREGULAR EXPENDITURE 

Irregular expenditure to the value of R243 513 was incurred by way of payment of coats related to the Mayoral residence. During the period February 2007 

to June 2008 the amount was R142 749 and for the period July 2008 to June 2009 R100 764. 

36 POST BALANCE SHEET EVENTS 

A On the 30 October 2009 Council resolved: 

1 . To request the Premier of Kwa Zulu -Natal to appoint a commission of Enquiry under the KwaZulu-Natal Commission Sector and Section 1 06 
of the Local Government: Muniucipal Systems Act, 2000 (Act 32 of 2000) to determine if employees of the Council have committed a 
misconduct and if misconduct is found to have been committed, to recommend what action (if any) should be taken as a consequence thereof; 

2. To co-operate fully with any investigation ; and 

3. That it is in the public interest for the Accounting Officer, Municipal Manager, to be suspended on full pay with immediate effect pending the 
outcome of the enquiry. 

B In February 2007 a residence was acquired by the Municipality for the exclusive use of the Mayor at no cost. 

The Mayor voluntarily vacated the house on 30 October 2009 and the market related rental and other costs of occupying the house during the period 

February 2007 to June 2009 is estimated to be some R243 513 and a further R33 588 for the period July to October 2009. 
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